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A REORGANIZATION MEDAL.

Mismanagement, discordance and in-
harmonicus relations seemed to have
ruled the Tech Show management this

year if the many eomplaints as set forth
in agother column are to helieved. In
the news arbicle only those complaints
coming frem persons who ought to
know or those which have been care-
fully examined and corroborated have
been given.

The first genceral indictment can be
made against the previous general man-
ager who seems not to have worked for
ihe Dbest interests of the show, The
most crushing indictinent ngainst the at-
titude of the several members of the
mnagement this year in not getting to-
gether on a bad situntion and working
as a4 unit rather than as individuals.

The only department that seems to
have come through unseathed is the
stage.  The one appointinent nade on
this end seems satisiactory, and the ap-
poimtee was made to do an adeqguaté
amoynt of work and las proven his
worth. The manager of this department
scemed to have lhad his work well in
hand, and the first assisfant was made
to do a proper amount or worl.

But  upon  surveying  the general
situntions and the other departments,
nothing but chaos, inellicient eftort, and
persons working at cross purposes are
to be found, this condition followed by
the natural sequence, complaints upon
complamts.

In  approaching this econdition, it
would not be best to be too condemna-
tory. lne general manager started
with little or no experience, the busi-
ness wanager - had hittle experience and
way not old enough to be stable, and
there was no advertising manager, The
action of the general manager in at-
cempting to remove the business mana-
ger maturally alierated the laiter, and
made almost impossible harmonious feel-
ing in that direction, But right here
comes the strongest eriticism, Why did
not the business manager and the gen-
eral manager patelt up their differences,
the stage manager put in his shoulder
angl all push together?

Instead of amy attempt at an under-
slanding, there was concealment of real

. feelings and ideas, The general wmang-

ger ftrankly admitted his inexperience,
yet the departiment heads did not tell
Lbim of mistakes or mishaps. IHe was
unuble to get o grasp of the sitwalion
with littie or no leywity among s sub-
ordinates. On tne other side it has been
siid 1hat there was little use of at-
tetpting co-opera.on.

For some time theve has Leen a feel-
ing that there was dserimination in
the appotntments to the show manage-
ment.  rellows wearing good clothes,
aud appearing to be husthng yvouny fel-
lows seem to have the ]11'(31'9!‘9]1(:8. re-
gardless as to the mnoune of work dome
by other competitors. While this feel-
ing maxy or may not be unfounded, it
is certainly true that feflows are not
iturning out in any great number {o try
for the wanagemeni, In sharp contrast
to this is the number of candidaves for
the position of track manager that have
appeared this year, perfeet faleness in
competitidn having leen assured. This
is also frue in regard to the competi-

pointments be made by the whole man-
agement sitting as a body, this body
to have regular meetings at stated in-
tervals, thus taking from the general
manager the right of appointment to
the wvarious positions. The argument
against this is that various members of
the management will be voting on men
tliey do not know. If the management
meets vegularly it will discuss the can-
didates and their worl, and it will be
the business of every member to know
about every candidate. Appointments
should not be made until atter a sea-
sow’s run: in other words, no fresliman
should be tlaken on the management
until he las proven his worth by work-
ing from carly in the year until after
the perforimance in the spring.  Definite
duties should be assigned and a reeord
kept of each eamdidate’s work.  There
wonthl Lo no dewrth of eandidates if all
fett Lhat tair play ruled,

The present managemeni should meet
with the wdvisoiy commitiee. go over
the situation. talk frank’y Lo each other,
draw up a constitution, elect, not ap-
point, the next genesal manager, seeure
other officers. and start in each and all,
with a feeling that the management was
to work as a unil for the best good of
the show. not tor the personal satisfae-
tion or dissatisfuciion of the individual,

BROWN ATHLETES READY.

{Continued from page 1.}
V. Young, W, C. Johnson. C. C. Max-
son, 1. 8. Babeoek. J. K. Honiss.
220-vard hurdles.—J. W, Mayhewiel,
V. Young. J. R, Honiss, W. C. Jolmson,
D. 8. Babeoek, C. C. Maxson.

Running high jump—H. K. Study,
J. R, Aelay, G. T. iluxiord, J. W. May-
hew. M. h, Carson.

Running broad jump.—dF, W. dayvhew,
(4. T, Huxford. J. R, Honiss, A, J. Kir-
ley, H. B. Tanner,

Pole vauntt.—G. T. Huxford, J. W.
Mayhew, H. 1%, Cawthorne, T, U, Bury,
®, R, Barks, M. H. Carson.

Piscus throw.—V. B, Seidley, A, J.
Kirley, C. R. Raquet, J. 0. Hazard, J.
. MeDonald, (% H. Waleott.

Hammer throw.—C. R. Racquet, J. O.
Hazard, A. J. Kirley, V. . Seldler, R. £,
Hutehine, J. C. MeDonald.

Shot put.—-V. B, Seidler, C. H. Wal-
cott. .J, ¢, MeDonald, J. 0. Hazard, R.
Hutchins,

GOLF CLUB ELECTS.

At a weeting of the Golf Club ¥es-
terday 1. A, Tillard 1909 was elicted
president for mext year, and W, T, Her-
rivk 1911 manager.

). E. COVELLE & €0,

3% Prescription Opticians
=7 350 BOYLSTON ST.
Your Prescription Filled at the Right Price

CAMERAS & SUPPLIES
Special Attention to Developing and Printing

Try the *  ENSIGN FILM '
A LITTLE BETTER THAN THE REST

FOWNES
GLOVLS

Hands olf cheap gloves
if you want well-gloved

THE LATEST

AND BEST . W. FABER
WCASTELL” B

Drawing ‘Pencils
Made of the purest graphite in 10 degrees
of hardness, 6B to 8H, of the utmost
delicacy of tone, perma-
nency, durability and
intensity of
color,

They take
the finest point
obtainable of any lead
pencil, are least liable to wear,
therefore more lasting than any others. -

Safd by ail stationers and dealers in artlsts’ materizls, Sample ;e.‘nt
to all parties interested on receipt of 10 ceals In postage stamps.

A. W. FABER, 51 Dickerson Street, Newark, New Jersey

THE GURNEY NATIONAL

IS ‘THE MODERN
For Passenger and Freight Service -

EXCELS ALL OTHERS IN SAFETY, RELIABILITY AND ECONOMY

W. S. TUBMAN, Agent

20 CENTRAL STREET, BOSTON, MASS.

OTIS ELEVATOR COMPANY

53 State Street, BOSTON
Electric and Hydraulic Elevators
ESCALATORS (Moving Stairways)

M. LL. MORTON

TAILOR

3 HIGCH ST. - CORNER SUVIMER

Moderate in Price - Durable in Wear
Satisfaction Cuaranteed in Make-up and Style

SPECIAL ATTENTION TO [CLEANING AND REPAIRING

STONE & WEBSTER ENGINEERING GORPORATION

CONSTRUCTING ENGINEERS

DWIGHT P. ROBINSON..,... e LPresident and General Manager

HOWARD L. ROGERS............., Vice-President and Treasuver
GEORGE O, MUHLFELD......c..ococvnns Consiruction Manager
WILLIAM N. PATTEN........ e Engineering Manager
THORNDIKE H. ENDICOTT.....ov. voiianeans Purchasing Agent

147 MILK STREET, = - BOSTON, MASSACHUSETTS

COPLEY SQUARE HOTEL

Huntington Ave. Exeter and Blagden Streets

;ATRQNAGE OF TECH" STUDENTS SOLICITED IN OUR GAFE AND LUNCH ROBP;

The attention of Secretaries and Banquet Committees of Dining Clubs, Societies,

tion for pesitions on The Tech staff.

It was thought that the new advisory
eommittee would remedy these condi-
tions, but owing to the lateness of ap-
pointment, together with the rush neces-
sary in gelting out the show, it has
been impossible for the members of the
committee to keep im touch with the
appointments. The committee is also in
the dark as to its real powers.

The Tech supgests that the Tech
Show management have a written con-
stitution setting down the rights, priv-
ileges and powers of each departmental
manager and the general mmnager, the
pewers of the advisory eommittes, and
also the method of competition and ap-
pointments. Tneve is n sort of consti-
tution drawn wup by the last geuneral
manager which gives a faint outline of
ihe management, but is altogether inad-
equate to hold the organization to-
gether,

The Tech also suggests that the ap-

Lodges, etc , is called to the fact that the Copley Square Hotel has exceptionally
good facilities for serving Breakfasts, Luncheons or Dinners and will cater especially
to this trade, \

300 ROOMS. 200 WITH PRIVATE BATHS.
Amos H, Wbipp]e, Proprietor

hands. Hand out

TELEPHONE OXFORD 953-2.

NOW is the BEST TIME to have your

LIGHT-WEIGHT CLOTHES MADE.

ARTHUR ONTHANK,
TAILOR,

105 Summer Street, -
REFERENCES AMONGC TECH MEN.,

#THE GIRLS ARE FOND OF THESE"

Tech Emblems

Greatest Variety
Losvest Prices

BENT & BUSH

§ 15 SCHOOL ST.  BOSTON, MASS. Boston.




