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The plans of THE TECIL 1o publish a
1egular issue yesterday were frustrated
by the refnsal of the engravers’ and
printers’ unions to work on Thanksgiv-
ing Day. Hovetofore, the Friday ixsue
of THE THECH has been omitted.

MAIN REQUISITE IS EFFICIENCY.

“Nol considered a fit man to represent
the Institule” is becoming a worn-out
reason  for opposing the clection of a
candidate 1o an athletic managership.
“He is fit to vepresent Technology” lins
come o be the only reason advanced to
uphold the eandidaey of certain  men.
The candidute’s real abilily and knowl-
wige of Lhe sport he is to conduct seems
not tu bhe considered.

These  argmuents, for and against.
have heen advanced again and again.
A striking ense was lwonght up in the
eloction of the assistant track manager
in the spring of 906. Very quietly
these arguments wete advaneed in the
clection of the trnck manager this vear,
But more flagrant cases wore brought up
in the eleetion of ihe fencing manager
and of the assistant eross couniry man-
ager in the meeting of the Athletic As-
sacintion last Menday,

The assistant track manager in 1906
proved an extrensely efficient man when
he becane muanager.  He was probubly
superior 1o the defeatud candidate in ex-
ecutive ability und was freer to do jus-
tiee Lo the work. Yet Lhe tatter worked
asaistand  manager thronghout the
track season, did an inunense amount of
work, was said by the wmanager over
him 1o be officient, bhut designated as
*not fit to represent Technotogy™: in
fact, it was said that he was @ “muckoer.”

Although the selection to the tmek
nunagership of a man absolutely withouy
1vaining or knowledge in track work
turned out well, it was a dangerous ex-
perisment, one that lus proved disasirous
in previous lrack sensons,

“Too mueh energy™ atso seens Lo be an

argement against seme  candidates for
a managership, for thix was advaneed
against the eandidate for track manager
this fall.  The men competing ngains
Tiims for the positien were most lethargie.
This one man had shown his alidity,
clfiviency., and energy; why there was
any question about his eetion seens in-
deed strange.
. When ihe opposition to him wuas an-
alyzed, it was found that lte was too
cnergetie, too eflicient, not popular, not
“fi1 to vepresent Teehnology,” noi & Jun-
ior. This Tast argument was advanced
Leeause an efficient man should not hold
the position two years. “There should Le
rotation in office.”

Last year the fencing managership
went begging, was offeved abont here
and there by the Fencing Team on a sil-
ver platter. Evidenily the joys attend-
unt to the trip to New York has hight-
ctied the value of the office. forr Lhere has
Leen a greak seramble this fall, and mueh
acrimonious talk.

At the opening of the senson n veav
ago, several men acceptable to the Fene-
ing Team were offered the feneing man-
agership, one or two turned the offer
down, another accepted but had to give
it up, and at Iast o man was found who
took it after mueh urging and with
greal ymwillingness, Although he caved
little for the place and had never had
any real interest in the spovt, he did his
very best.

During the senson last year, a Sopho-
more tried for the assistant manager-
ship. He was allowed to do some work.

s

how much it is hard to say, beeause of
varying statements. At one time the
manager states that the candidate did
ecmscientious work, but later savs that
he did not put up posters well. Tast
yenr's captain  tells the candidate at
very near the close of the season that
he (the candidate) will undoubtedly be
elecied manager. This is now denied.
It is known that the first statements
are true,

In order to defeat this very unde-
sitable eandidate. the Fencing Team goes
to great measures. Early in the fall a
popukar man, one who is thoughi to be
“fit to represent the Institute,” one who
would grace the inlercollegiate meeting
in New York, is urged by the Fencing
Team to come cut. There is ne thoughi
of competition. However, nothing wiil
be said as to this man’s ability, for he
left school.

Then the position is thrown open to

competition. A seramble comes.  DMen-
tion i3 made of the candidate whe
worked in the previous season. Then

eomes a eommunieation that, if this im-
possible fellow is elected, the Tencing
Team will resign, that the man is not
“fit to represent Technology.”

After a competition which consisted
af handing in names to the seeretary ot
the Athletic Association, the election
cume, The strongest candidate was a
man who had previously nothing what-
ever to do with feneing. ‘I'his candidate
wag amd is a erack sprinter, who says
ginee he won his T, ke has not had time
to ran, except on the welay team. e
itas, however, had time to play footbali,
work on Teehnique, and now to tuke up
the feneing managership,

In the case of the cross country man-
agership, the mun  considered “fit to
represent  Technology™ had never leen
interested in cross country work until
this fall. but had played foolkall. The
olther candidate had Leen connected with
cross country running siice his fivst vear
at the Institute, is chnse captain, is a
Lnstier, is efticienl. Yel the {ivst candi-
date was reconmmended.

Fhig. spirit of opposing elficient, ea
pable wmen is a refleetion of ihe spivit
forzl in municipal politics. T is ihe
popular man that seems to be best
choice, regardless of ability. This spivit
is not confined to any one ¢uarter, nor
te any one class at the Tnstitute, 1t
condd be seen in the election of the as-
sistant  track manager last  yewr. in
wlich the less eflicient man would have
won, bad not the better man, the man
who had dove the hest work in compe-
tition, lad plenty of friends, there by
veguesl, ot the meeting,  And all this in
spite of au overwhelmingly favorab'e de-
tatled recommendation. The new Ath-
letic Association was formed to prevent

a reewrrence of this, It it seems to have

intensified the fault.

It will De well for ail Tech mon to
vealize throughout their course at the
[nstitute that in the business and ongi-
neering world, eftieiency and character
connt the most and come first. One i:
almost useless withowt the other, ‘bul
the first must abways be there. last of
all is considered the wman’s personug
manner, whether lhe wears a =oft or
starched shirt, whether Lie looks best in
overalls or cvening dress.

At the [Instilute character s reeog-
nizedd to a certain extent, ul not effi-
cieney, Too much stress is laid, wln
seleeting managers, on the superficia’.
it should matter little whether a mana-
wer can be a good fellow at a yeariy
meeting of zome intevcollesiate assoea-
tion, but it should matter & gosd deal
whether that manager is capable ana
earnest in the work for Lhe team at the
Tustitule. The opposite seems true.

Mauy have lost sishi of the fact that
it & man i» efficient e will in great part
have character and will be respectea
anywhere,

Technology cannot

expeet to have

eollege  sports™ i the managerial po-
sittons.  This type does not take kindly

to the Institute emrviculum,  There ave
plenty of irue sports al the Instituie,
but sad {o say, they do not long fou
mauagerial honors, There are plenty of
cheap sports who ave always striving
hard to have their name conneeted with
sone office or other, The imitation is
being passed for the real,

For the goad of Techuology teams, for
the gnod of Institwte athleties. cllicient
men must be elected to athletie mana-
gerships.,  Men who know the duties of
a manager’s offtee, know the sport they
are to conduct, knew the membeors of
the teaw intimately. who are earnestly
imterested  in their  teams wust  be
cleeted managers. Eflicieney, capability,

ability, and earnestness must bLe the/

requisites, not atone that “he is fit to
represent Technology.”
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