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UN indicts USSR-.-.The General A-ssembly overturned the Soviet
veto of the Security Council resolution calling for-the frtmoval of Soiviet 
troops froi- Afghanistan. The vote, 104 to 18, was ten niore than the
two-thirds required for passage' Eighteen' nations abstained, many of
them traditionally seen' as supporters of the Soviet Union. In a related
development, a spokesman for the city of Munich, West Gernmany said
Vice President Walter Mondal's'suggestion to -niove the sumnler
Olympics to that city "is not feasible."

Irans expelsjourrnalists - Following a ruling by the Revolutionary
Council Monday, Abolghassern Sadegh, foreign press director of the -
Ministry of National Guidance, said American journalists and techni-
cians working for American news agencies would have "two or three
duys"' to leave the country. The order applies to all persons, regardless
of nationility, who work for any of the three American networks, or
the two wire services. About 100 of the 3000 Foreign journalists in Iran
are Americans.

hiu at~ioll. .
Government agencies destroying files.- The Fund for Open
Information and Accountability charged that governnlent agencies,
particularly the Federal Bureau -of Investigation. have been destroying
files in an effort to undermine the effectiveness of the Freedonl of In-
forrnation Act. "'For well over a year, a movement to weaken the act
has developed," Howard Fruchtbaunm, -istorian at the New School for
Social Research, told the American Historical Association earlier this
rntnth.

Colleges checking athletes' academics - In the wake of a scandal
at the University of New Mexico, where a grand jury is investigating
charges that the tormer basketball coach and his chief recruiter falsified
the transcript ot ' junior-college transfer student, colleges and univer-
sities are taking a hard look at the acadenic records of their student
athletes. The CAP has announced no sinmilar plans for the nmenmbers of
the football club.

-By Richard Salz
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Our engineers convert
complicated tasks into simple
ones. Withjust the push of
a button, Xerox -equipment'
works wonders. Dependably.
Our engineers' reward? Success.
And Xerox technology is built
on success stories.

Xerox is dedicated to 'new ideas.
And to our engineers who are
developing them. While our
competition cut their
R&D budgets, we increased
ours. (By 15%). Engineers at
Xerox work with almost $1
million a day converting the tech-
nology of the future into reality.
Our challenge-of the 80's. Not
everyone is ready. for it. Xerox
is. And we're looking for
engineers who want to be

part of it. Your future can
get off to a great start in our

reprographics technology.
But did you know that

Xerox is also a leader in processor
memory discs and drives,

electronic typing and printing and
telecommunications?

Xerox is a total information center.

Give your ideas the attention they
deserve. Check with your college
placement office for campus inter-

view dates and schedules. Then
talk to our campus representatives.

CAREERS TH^AT CAN'T BE DUPLICATEiD

If you're bright and ambitious
with a MBA degree, contact your
placement office now. And find out
what makes Digital an unequalled
opportunity employer.

! f l S O 

Like most other companies,
we've found that the smartest cor-
porate policy is to promote from
within, 

But unlike most other com-
panies, last year we greatly expand-
ed our management force. Which
creates some terrific opportunities
for you.

First, it means there are plenty
of entry level positions availabe.

But more important, it means
that when you're ready to move up,
we're ready to move you up. As
fast as possible.

An equal opportunity employer M/F.
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Engineers at Xerox
wvork miracles.

count on it
most important things are to not
play for too high a stake and to
not act like a nervous card-
counter. it was mutually agreed
upon by the card-counters that it
would be "incredibly stupid if
anybody indicated he or she was
{'lforn MI IT."

Atlantic City is preferred as a
gambling resort by MIT students
for a number of reasons. They
claim that the odds of winning
Blackjack under their strategy are
the best at Atlantic City for a
number of reasons. They claim
that the odds of winning Black-
jack under their strategy are the
best at Atlantic City. The area is
closer to most. students'
residences than is Nevada and the
legal gambling age in New Jersey
is eighteen. Furthermore, Atlantic
City is regulated strictly bay the
New Jersey regulating commis-
sion, so one is not as likely to be
thrown out of the Casinos
without reason as in Las Vegas.

The main reason why the card-
counting students prefer Atlantic
City, however, is because they are
not as likely to get caught.
D~eraree stated, "bThe Casinos
are beginning, and th~ey're-in-
coImpetetil. Evenl .it' solieonle is

thrown out, ble can come back six
hours later, unrecognized -not
that' I'd recommend it." Bally's
Park Place was cited as one place
that has difficulty spotting

*counters, because they are too
.busy watching their inexperienced
dealers.

Bla ck ack-
f('Cmifinruetld Prt J7CIZe I)

trivial, the money adds up. On
their last expedition to Atlantic
City, the course organizers won
almost $800.

Deemaree and Massar are
teaching this course by their own
choosing and sometimes wonder
whether they. might be "robbing
their -own nest" by imparting
gambling strategy. However, they
find teaching the course . "fun"'
and they are becoming more
adept at card-counting in the
process. The two also hope to find
students in this course eager to
play Blackjack with them in
Atlantic City.

The obv ious setback of
strategic gambling, the leaders of
the course admit, is that if card-
counters are caught in a Casinlo
they are thrown out and ordered
never to come back. To this
policy, Massaur is bitterly op-
posed: '"Why should I be refused
La seat at it Blackjack table because
i can performl some trivial func-
tions with mny mind, aneymore
than I should be refused a seat if I
were black or female'?"

Ways t'o avoid being caught at
card-counfing will be discussed
aml-ong -the students. Physical dis-
gu ises ma y i ncl ude beards, wigs,
changes of' hair color and length,
and different modes of dressing.
11' it pit-boss at a Casino becomes
suspicious ol' someone, sometimes
it is necessary to change many of
one's rnann'eristns as well.

H owever, Demaree states that the

XER(]K
Xerox is an 2ffinnatiVC

action employer (mik/f-Wale)

sgtt rt the New Year

e ~Become Part of

Intercity Homemaker Service, Inc.
An equal pportunaity employer

Join the Biggest & Best Homemaker
Agency in the State. Earn excellent
pay caring for people in their own
homes. Work in your own community
as many hours asyou wish.

Call 23-521 * 321400


