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Alumni to help students
with 3-pronged program

By Margot Tsakonas

In an effort 10 encourage and
develop direct interaction be-
tween MIT alumni and students.
the Alumni Associauon s step-
ping up u three-pronged program
of siudent-alumni projects.

The program, conceived over a
vear ago at an Alumm Officers’
Conference. is directed by the
Committee to Strengthen Alumni
Relations. In conjunction wih
the Admissions Office and Swu-
dent Emplovment, the commitiee
will conduct career seminars. pro-
vide summer jobs. and pair fresh-
men with sponsoring aiumni
famties.

Claude Brenner 47, voiunteer
chairman of the program. as-
sessed its motivation as an oppor-
tunity for “alumni to serve the
institwte”™. The committee has
1wo interests, said Brenner, “one
concerned with academic activi-
ties, relating to the teaching pro-
cess. the other to contribute to
improve the quality of life for
students.”

Brenner concisely defined the
philosophy of the alumni. ™ *Tech
5 Hell® 15 still the motto. One
aspect should well include alumni
making available their life experi-
ence Lo help them [students] over
some of the rough spots.”

The career orientation semi-
nars will be sponsored and con-
ducted by alumni, drawing pro-
fessionals from a variety of fields
to informally discuss career op-
portunities, trends, and realities
with students. The seminars will
be geared toward upperclassmen,
but, as need dictates. their focus
can be madified. Unfortunately,
this segment is temporarily with-
out its chairman who resigned a
week ago due to his own career
demands.

Th- summer employment pro-
gram, directed by Charles Hieken
‘3%, s actually one example of a
national effort by the Alumm As-
sociation ““to secure jobs for grad-
uates during the summer,” said
Hieken, Metropoliten Boston has
the greatest number [11.000] of
atumni and students. so the focus
will be local. However., Hieken
added. “we hope to have ciubs
participate” nationully so  that
students can find jobs in their
home states as well. The positions
themselves will be available from
a variety of sources. including
“those companies with which
alumni are associated.”” “Frank-
v.” admitied Hieken. I don’t
care where the jobs come from,
and | don’t think the students do
either.”

Nelson Armstrong, Director of
Student Employment, agreed.
“We are just trying to get in
touch with as many ctub presi-
dents as we can. We've got 1o let
them know that siudents need 10
earn monev.” Currently, there
are several drafts of a cover letter

that will be sent o alumni club’

presidents around the country,
The letter states that MIT expects
entering freshmen to earn $76G0
during the summer, sophomores,
$900: juniors S10G0; and seniors,
STIG0.

“MIT students are indeed well-
trained and highly motivated.”

the letter continues, “making
them excellent candidates for
summer employment.” Another

draft noies. “Experience is help-
ful, but money is crucial”

The Southern California Club
has been the most active to date,
as evidenced by the eleven posi-
tions currently offered in the Stu-
dent Employment Qffice through
the club.

Hieken emphasized that alum-
ni were definitely interested in
hiring students. not only for the
summers, but also for part-time
work during the term and. polen-
tiuily. as permanent, employees as
well, He cited oneznsiance of an
alumnaus in Cambridge who had
hired students and was “very

pleased with the resuhts.” “What
I'm presently trying to do.”
Hieken explained. “is to find a
responsible person to work in the
Boston area to be a chairperson
for developing the program.”

Hieken said that the Denver
Alumni Club’s recent efforts ex-
emplified the success of the
progranm.

Last Sepiember. during the
Alumni Officers Conference, the
president of that club met in
Boston with students from Colo-
rado and collected resumes which

he subsequently sent with a per-

sonal letter to “key people in
industry™ in Colorado. The re-
sults were 25 arranged interviews
for posittions this summer, and

several hirings as of this date.

Hicken optimistically concluded.
“the program has got to suc-
ceed.”

The third branch of the pro-
gram is patterned after the family-
sponsor program currently avail-
able to foreign stodents. Any

freshman could have an alumni
cPlease tar to page 6 -

Red Cross volunteers help out at the MIT Spnng Biood Dnve This year s goaL:s 2000 pmtS‘ in'the

first wo days. 350 pints have
been coilected. The drive ends

‘March 1.
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WE CHALLENGE YOU . .

to find a more reasonably priced
nuddle east restaurant i
the Boston area.

Middie East Restaurant

4 Brookdine St. Take Qut
Centrat Sq. 354-8238
Cambridge Open 7 days

Mass. auto insurance,
explained.

Mass. autonmmle nsurance can get a little complicated.
And if you're under 25, it can get expensive.

We'll simplify things. And we'll help you keep your
premiums as low as possible. -

W. T. Phelan & Co.

Tnsurance Agency, Inc.
. 11 Dunster St., Harvard Square (next to the Holyoke Center},

876-0876. Representing Aetna, Travelers, Hartford,

ENGINEERS,
SCIENTISTS,
OTHER TECHNICAL
PROFESSIONALS

Synergism

WHAT DOES IT MEAN TO YOU?

On any given day you will find some BDM people assisting
top level defense planners and policymakers, while others
are getting dusly directing and executing field tests. Still
others will be looking at tomorrow’s energy alternatives . . .
designing sophisticated electronic instrumentation . . . and
confronting national needs in areas as diverse as logistics,
counterterrorism, offshore development, and command and
control. Among many others.

We're looking for highly motivaled

CAMPUS
INTERVIEWS
SOON

Visit Placernent
Office NOW!1

The whole range of BDM capabilities that underiie and sup-
port these activities is greater than the simpie
sum of their parts. What does this synergism
mean to you? From a career standpoint, it
means that you will have an unparalieied
opportunity to see how national inleresis
really fit together, how your own contri-
butions impact on the “system,” and

how the whole process makes you more

than the sum of your capahilities.

ENGINEERS, APPLIED PHYSICISTS, APPLIED MATHEMA-
TICIANS, and COMPUTER SCIENTISTS (Scientific Applica-
tions) to help us establish BDM as the foremost professional
services company in the U.S, by 1985.

Help us meet this goal, and we’ll help you meet your career
goals . . . no matter whether they lie in management or ad-
vanced individual achievement. In the process, you will find
as much excitement and challenge as you can handle. And
as much opportunity.

You will work alongside colieagues you re-
spect, in an atmosphere that is the quintes-
sence of professionalism. The pay is good,
and so are the benefits, but the career sat-
isfaction and growth potential are best of

alt, Let's discuss you and BDM. Write:
College Reiations Coordinator, The

" BDM Corporation, 1920 Aling Ave-

nue, Vienna, VA 22180. An equal op-

portunity employer m/{ (we mean if).




