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By Geoge "Super" Nova
Russian House has overnight

become the new powerhouse in IM
sports. The admittance to MIT of 46
members of the USSR Olympic TeanL.
as graduate exchange students has
seemingly been the major factor in
Russian House's recent success.

All these palyers have been declared
eligible for IM's because none of them
have previously won varsity letters at
any accredited American university.
The IM Council meeting at which their

status was discussed proved to be the
stormiest yet. The representatives from
Burton. House, SAE and LCA, led by
Rich Belcher '70, stomped out of the
meeting in protest of the Council's
decision;

Russian House did not make its
strength felt immediateiy as it has been
somewhat selective in the sports that it
enters. RH refused to enter teams in
football, calling it "an imperialistic
farce. initiated by the ruling American
fascist militar clique and golf, terming

it "a decadent bourgeois pastime."
Also winning the wrestling crown
proved to be difficult in that there
were no RHI entries in any of the
classes below 177 lbs. due to the size of
the new Russian House athletes.

The first stunning win for RH came
in cross-country as Russian House 'A'
took the first seven placed for a clean
sweep and Russian House 'B' took the
eighth through 14th spots for second
place. A victory in tennis soon
followed.

The RH team lost in the finals of
the badmiton tournament to the
Chinese Students 12-15, 14-16. They
immediately branded the refereeing as
just another example of Sino-American
collusion.

The real strength of Russian House
came to the fore in the winter season.
It's unbeaten basketball tearn and
undefeated, unscored upon hockey
team squad were immensely better
than any other IM teams. After the
first three hockey games, ' Russian

House was handed a protest by the
infirmary because of the sudden
upsurge of injuries involving broken
bones. Since then RH has won all its
games fy forfeit, especially degrading
to the rest of the A hockey league was
the fact that RH did not even use a
goalie in any of its games.

Russian House will probably settle
back into the ranks of the obscure
second term as all of its 46 players have
flunked out of school.

Bethlehem Steel
Loop Course Interviews:

FEBY 24

What is the Bethlehem Loop Course? It is our management development program for graduates
with bachelors' or advanced degrees.

The course starts early in July with four weeks of orientation at our home offices in Bethlehem,
Pa. Loopers attend lectures on every phase of the corporation's activities, and make almost daily
visits to a steel plant.
Steel Plant Loopers, who comprise a majority of the average loop class of 150 to 200 graduates,
proceed to various plants where they go through a brief orientation program before beginning
their on-the-job training assignments. Within a short time after joining the course, most loopers
are ready-for assignments aimed toward higher levels of management.

How about other loopers? Our Sales Department loopers (30 or so) remain at the home office for
about a year of training. Most are then assigned to district offices where they take over established
accounts.

Fabricated Steel Construction loopers are trained in a drafting room, on a field erection project,
in a fabricating shop, and in an engineering office. A looper's first work assignment is based on
interests and aptitudes disclosed during this program.

Loopers in Accounting, Shipbuilding, Mining, Research, Traffic, Purchasing, Finance and Law,
General Services, and Industrial and Public Relations go through training programs tailored to
their types of work.

Where would YOU fit in? Check your degree or

MECNICAL ENGINEERING-Engineering or me-
chanical maintenance departments of steel plants, fabri-
cating works, mining operations, and shipyards. Fuel and
combustion departments. Supervision of production oper-
ations. Marine engineering assignments in Shipbuilding
Department. Also: Sales or Research.
M4ETALLURGICAL ENGINEERING - Metallurgical
departments of steel plants and manufacturing operations.
Engineering and service divisions. Technical and super-
visory positions in steelmaking departments and rolling
mills. Also: Research or Sales.
CHEMICAL ENGINEERS-Technical and supervisory
positions in coke works, including production of byprod-
uct chemicals. Fuel and combustion departments, includ-
ing responsibility for operation and maintenance of air
and water pollution control equipment. Engineering and
metallurgical departments. Steelmaking operations. Also:
Research or Sales.
I"USTRIAL ENGINEERING-Positions in steel
plants, fabricating works, shipyards, and mines. Engi-
neering and maintenance departments. Supervision of
steClaking, rolling, manufacturing, and fabricating
operations. Also: Sales.
CIVIL ENGINEERING: Fabricated Steel Construction
assignments in engineering, field erection, or works man-
agement. Steel plant, mine, or shipyard assignments in
engineering, construction, and maintenance. Supervision
of production operatiogis. Sales Department assignments
as line salesman or sales engineer (technical service to
architects and engineers).

the one most similar to it.

ELECTRICAL ENGINEERING-Steel plant, fabricat-
ing works, mining operations, and shipyard electrical
engineering, construction, and maintenance departments.
Technical and supervisory positions in large production
operations involving sophisticated electrical and elec-
tronic equipment. Also: Research or Sales.
MINING ENGINEERING - Our Mining Department
operates coal and iron ore mining operations and lime-
stone quarries, many of which are among the most mod-
em and efficient in the industry. This 10,000-man activity
offers unlimited opportunities to mining engineers. Also:
Research.
NAVAL ARCHITECTS AND MARINE ENGINEERS:
Graduates are urged to inquire about opportunities in our
Shipbuilding Department, including the Central Techni-
cal Division, our design and engineering organization.
Also: Traffic. -
OTIER TECHNICAL DEGREES-Every year we re-
cruit loopers with technical degrees other than those listed
above. Seniors enrolled in such curricula are encouraged
to sign up for an interview.

-CC1UNTANT S-Graduates in accounting or business
administration (24 hours of accounting are preferred) are
recruited for training for supervisory assignments in our
3,000-man Accounting Department.
OTHER NON-TEtMNICAL DEGREES- Graduates
with degrees in liberal arts, business, and the humanities
are invited to discuss opportunities in the Sales Depart-
ment. Some non-technical graduates may be chosen to fill
openings in steel plant operations and other departments.

NOW'S THE TIME TO SIGN UP FOR AN INTERVIEWS And when you register at the place-
ment office, be sure to pick up a copy of our booklet, "Careers with Bethlehem Steel and the
Loop Course." It contains important information about the corporation and your opportunities
through the Loop Course.

BETHI &HEM STE EL
An Equal Opportunity Employer
in the Plans for Progress Program
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