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*“To iterate is human,
1o recurse devine”™
—~John I. Donovan

FIVE CENTS

MIT, CAMBRIDGE,

By Carey Ramos )

Wellesley Coliege kas announ-
ced a §70.7 miflion fund raising
campaign for the nexi decade in
order to maintain its status as
one of the nation’s leading all-
women institutions.

Wellesley College President
Barbara Newell made the an-
nouncement last Thuisday, stres-
sing that “‘co-education has
failed on the collegiate level.
Women have a conflict of roles
in co-educational colleges; they
don’t speak as much and tend to
£0 into ‘women’s fields.” > Mrs,
Newell stated that the major
consideration in the decision to
remain an all~-women’s school
had been the interests of Welles-
ley students. Newell pointed out
that Wellesley produces a larger
number of economics majors
than any other comparably sized
school in the US, aithough eco-
nomics is generally considered a
male field.

Wellesley plans {o use two-
thirds of the $70.7 million for
academic and student concerns,
The remaining third will be used
for construction of s new sci-
ence complex, library additions,

By Robert Elkin

At a time when increasing
demand for blood is outstripping
a slowly increasing supply, MIT?s
contribution to meeting the
biood needs of Massachusetts
appears to be heading down-
ward.

The 1973 Spring MIT-Red
Cross Blood Drive, now in its
second and final week, is pro-
jected to net less tham 1600
pints, the worst showing since
1965, far short of its goal of
2500 pints. After six days, only
1259 pints have been collected,

Last spring, over 2000 pints
of blood were collected, and this
fail, traditionally a smailer drive,
the entire MIT community
pitched in to donate 1524 pints.

Currently, all members of the
MIT community and their im-
mediate families, incleding chil
dren and grandparents, receive
complete blood coverage as a
result of the high level of dona-
tions in past years. However, if*
this downward trend continues,
a8 the community increases its
usage of blood, MIT could lose
this total coverage.

The poor showing, 25% fewer
pre-registrants than last spring,
comes from almost every sep-
ment of the MIT community
employees and staff. In past
vears, students and staff each
contributed about half the total
number of pints collected. How-
ever, figures indicate that the
drop is more pronounced in the
employee and staff group,
though it uses over four-fifths of
the total MIT community de-
mand for blood. Only the num-
ber of donors from the Draper
Laboratories has remained fairy
constant.

Michael Kozinetz >75, student
chairman of the drive, is at a loss
to explain the poor showing.
“Qur dormitory soliciting
started late ... it seems as if
people, in general, don’t know
or don’t care gbout the drive. We
have tried to make the donation
brocess as convenient and fast as

possible by pre-typing forms, We
have even attempted to liven up
the Sala with live music.”

The Blood Drive will con-
tinze in the Student Center Sala
de Puerto Rico from 9:45 am to
3:30 pm every day through Fri-
day. It takes onlvy an hour to
donate. Appointments can be
made by calling x3-7911.
Donors can walk in without ap-
pointments and are advised that
the fastest times center around
{0 am and 2 pm.

There are 16,000 potential
donors in the: MIT community,
but only a fraction take the time
to give. Anyone between the
ages of 18 and 66, weighing at
least 110 pounds, and in good
health is eligible to donate. Per-
sons 66 and older can also do-
nate if they have specific written
permission from their
physicians. -

MIT contributes almost. half
the blood collected in Cam-
bridge and over 2% of the state-
wide total. It currently leads ali
colleges and universities in Mas-
sachusetts in number of pints
donated, though Harvard Univer-
sity’s rapidly expanding program
is threatening to overtake MIT.
In past years, the Spring Blood

Drive has been the largest peace- ‘

time bloodmobile on the East
Coast.

The need for biood is es-
pecially acute. Gver 1000 pints
per day are needed in this state,
but only two-thirds are covered
through volunteer donations to
the Red Cross. The rest must be
purchased commercially or
brought in from other states.
The demand is constantly in-
creasing as rnedical advances re-

Qquire greater blood usape.

The supply of blood from
volunteers has increased but not
fast enough to meet the in-
creased demand. Supplies tend
to be especially short during
vacation periods and holidays.
At one point last Becember,
there was a total of only 25
pints of blocd available in the

greater Boston area.

“We hope that the entire MIT

community will continee to re-
spond to this increasing need as
they have done in the past,”
stated Kozinetz. “it is one way
that MIT can not only benefit
itself, but at the same time help
the outside community.”

and remodelling of three buil-
dings. The Tech asked Newell
whether or not the construction
of the new science complex
would be an incentive for MIT
students to take science courses
at Welesley (as opposed to hu-
manities subjects). In response
she said, “Yes, I think the pro-
posed developments, particularly
in the area of interdisciplinary
sciences, might well affect MIT
students.”

The Wellesley President also

By Howard D. Sitzer

The Spring Collective, a
group of candidates running for
UAP, UAVP, and the Executive
Committee on one ticket, was
declared ineligible to participate
in the Undergraduate Associa-
tion elections by the Student
Comimittee on Elections.

The Committee on Elections
“deferred to the Regisirar’s Office
for decisicns on the Collective
and Curtis Reeves, Reeves, who
is not registered as a student this
semester, and the Colleciive
were ruled ineligible on the basis
that technically the two entities
were not “‘undergraduates.”

While Reeves withdrew from
the race independenily before
the weekend, the Collective
took a different stance and is
protesting the verdict. The prin-
cipals involved intend to con-

expects an increase in the num-
ber of students involved in the
MIT-Wellesley exchange pro-
gram. “At present were still
trying to solve residential prob-
lems. In that regard, I do feel
that we will find new areas of
joint concern. Currently the two
schiools are attempting to keep
the cross-registration on a one-
to-one basis. We hope to increase
the number of men coming to
Weliesley so that more of our
students can go to MIT.”

tinue soliciting signatures.

The Comimittee on Elections
told the Collective they would
reconsider conditions for eligibil-
ity if enough signatures were ob-
tained. At press time, [,000 sig-
natures had been placed on the
Collective’s petitions.

In other related events, Linda
Tufts 74 and Derek Viad 74
entered the contest for UAP Iate
in the week. Vlad pointed ocut
that the nominations were 2
“dynamic process” and quite a
few changes were occurring daily
in regards to people deciding to
run or not to run. Excluding the
Spring Collective, five candidates
are presently seeking nomina-
tions for the ballot on March 21.
In addition to Tufts and Vlad,
Roland Janbergs °75, EKarry
Russell *74, and Jerry Wilkens
74 are campaigning for UAP.

Beginning in today’s issue,
The Tech will present a series of
articles desecribing the nineteen
undergraduate departments at
MIT. Written by Richard Parker
and David Olive, these articles
will explain the structure, goals,
opportunities, and quality of
each department.

The purpose of the series is to
acquaint undergraduates with
each depariment so that ihe
selection of a major may be
made on a basis other than one
subject taken in aspecific depart-
ment.

During ihe past month the

and doing research are many.”’ See story on page
Photo by Craig Reynolds

authors and volunteers have be-
gun to inierview heads of depart-
ments, faculty members, and
students in an attempt to deter-
mine what is offered and why.

For the rest of the semester
at least one department will be
discussed in each issue of The
Tech. The goal of the series is to
include in each article an over-
view of the department from the
eves of both faculty and stu-
dents. A definition of the de-
partment both in terms of what
it is at MIT and what a graduate
of the department will do for
the rest of his/her life will be
inciuded.

The attempts of the depart-
ment to include the undergrad-
uate as a full-fledged member of
the department will also be dis-
cussed. Much of this will be
viewed in terms of research op-
portunities, allocation of faculty
time, and frequency of under-
graduate seminars and get-
togethers.

People who are interested in
interviewing people for this
series of articles, or anvone who
has comments concerning speci-
fic departments, courses or
teachers should send the rele-
vant information to The Tech,
Room W20-483.
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*  Nominations for the Goodwin
Medalist are now being accepted by
the Dean of the Graduate Schoal.
Submit the names of any candidates
to Dean Irwin W. Sizer, Room 3-134,
before Monday, April 2, 1973. Nom-
inations may be made by any student
or faculty member and submitted
through the head of the nominee’s
department the Undergraduate As
sociation, or the Graduate Student
Council. The Goodwin Medal is
awarded in recognition of effective
teaching by a graduate student who is
either a Teaching Assistant or an
Instructor. Further information may
be obtained by calling x3-4869.

*® ATTENTION UNDER-
GRADUATES: April 2, 1973 is the
deadline date for all Spring UROP
requests for wages. No proposals for

Spring term wages will be accepied

after this date.

*  SUMMER UROP: UROP is
offering 2 summer program this year.
Participation will be limited (o
undergraduates who are continuing
ongoing UROP projects. Support for
research and personal expenses will
be awarded on a matching basis
through the usual UUROP proposal
procedures. Funding decisions will
commence April 9 with proposals
received on a first comeffirs: serve
basis.

¥ The Earth and Planetary Sciences
department will hold an open house
for freshmen. Meet with facuity and
present students (o learn about
careers and programs in this field.
Brop in for any part of session —
there is no formal lecture.
Refreshments served. Tuesday, March
20, 3-5 pm in Room 54-923. For
further jinformation contact Prof.
R.S. Naylor x3-3398.

¥ SUMMER JOBS: Students, both
graduate and undergraduate,
interested in  summer jobs are
reminded to review the book of
“leads”” on display in the Student
Financiai Aid Office, 5-119.

*  MIT Hillel Society will be
sponsoring a  Reform Sabbath
Service, followed by an Oneg
Shabbat of Israeli folk dancing (with
instruction) and singing, on Friday
evening, March 16 at 8:15 pm in the
MIT Chapel. Allare welcome,

*  MIT Hiltel will sponsor a Purim
Service and Megiliah Reading on
Saturday, March 17 at 8:15 in the
Chapel. The service will be followed
by a Purim party in Talbot Lounge
East Campus.

*  MIT Hillel will present the Fifth
Annual Loew Arts Program on Sun-
day, March 18 at 2 pm in the Little
Theatre of Kresge Auditorium. Shuja-
wiith is an American-Israeli folk singer.
Her program, “Songs of Exile — Songs
of Zion”™ will feature songs in Hebrew,
Arabic, Yiddish, and Ladino, and is
narrated by Dr. David Neiman of
Boston Coilege.

*  Weakend bus tickets to Wellesley
College now on sale at the MIT

tudent Center Coffee House Sched-
ufes gvailable. No more weekend has-
sling with rides of MBTA!

*  (On Wednesday, March 14,1973 at
7 pm, Drs. Herb Sherman and Barney
Reiffen of Lincoln Labs and the
Harvard School of Public Health will
discuss “Applications of Technology
to Paramedical Care” in the Senior
Commen Rowom, Leverett House, Har-
vard University. Intcrested MIT stu-
dents are invited to attend,

* Refreshments! Ingineering open
house for freshmen women, Thursday,
March 15 from 3-5 pm in the Bush
Room, 10-105.

*  Association for Women Students
meeting today, March 14 from 4-6 pm
in Reom 3-310. Susan Schur '60,
President of AMITA and Janet Mark-
ham 74 will answer guestions about
the AMITA centenniel in June. Please
come. Refreshments will be served.

* WISE (Women in Science and
Engineering) and the AWS are spon-
soring a speech by Paul Rosenkranz of
Holy Cross today, March 13, in the
Schell Room, E524561 at § pm. The
title of the speech is ‘A Nine-Year
Lock at Sex Roles” Everyone is
invited. refreshments wiil be served.

By Richard Parker and
David Olive

With the continuing con-
troversy concerning the alleged
narrowness of many of MIT’s
departments, Couzse I, Civil En-
gineering, stands as a sirong
refutation to the charge. Ac-
cording to the MIT General
Catalogue, ‘“‘the undergraduate
program of the Department oi

Clvﬂ Engmeermg is demg,ned to
balance the problem-formation
and problem-solving needs fora
broad range of careers.”

Within the department there
exist five sub-departments.
These divisions: structures,
transportation, geotechnics,
materials and water resources
act cohesively as the mini-

',MW

courses that comprise the iarger
course “Civil Engineering.”
“Such divisions are neces-

sary,” stated Dr. Peter Eagleson,
chairman of the Civil Engineer-
ing Department, “because the
field of civil engineering is such a
vast field. Ymagine one depart-
ment concerned with building
roads, dams, bridges, and other
utﬂitles C1v1l Engmeenng 1s thlS

“In a word, Civil Engmeermg is the faeld charged wath
providing society with its constructed facilities.”
-— Dr Peter Eagleson Chaarman of the deparment

and much more,’

The term ‘civil engineering’ is
80 encompassing that many
students in the depariment are
self-conscious about its am-
bigeity. As one student in the
department stated, “1 tell some-
one f am a2 civil engineer and I
almost feel a need to further

explain myself . . . today, ‘civil
o BT G

Photos by Craig W. Reynolds

" explained:

. OVERSEAS JOBS FOR STUDENTS

- Australia, Europe, 8. America,
Africa. Most professions, summer or
full time, expenses paid, sightseeing.
Free infermation, write, TWR Co.,
Dept. F6, 2350 Telegraph Ave.,
Berkeley, CA 94704

I’ve been typing Master’s and PhD’s
full-time for three years (and stifl
love it). 1" be happy to help you.
894-3406 (Weston)

HANDCRAFTED STRING INSTRU-
MENTS. Buy direct from makers at
The <Charlesiown Workshop.
Baroque, classical and foik instru-
ments  (dulcimers avail) Custom
work., The Charlestown Workshop.
241-7576, 416 Medford St
Charlestow i,

E

APARTMENT FOR SUBLEASE. 5
Bedrooms. Zving room, bath, kitchen
facilities. Mariborough and Mass., in
Back Bay. Coentact Thad at 247-8275
or come by 41 6 Beacon St

FOR SALE — 88 Chickering concert
grand piane, modern duplex model
comparable to Steinway, recond.,
$31900.00 Tel. 7296899,

POETRY WANTED for Poetry An-
thology. No restriction as to style or
content. Send with stamped self-
addressed envelope to Contemporary
Literalure Press, 311 Caiifornia
Street, Suite 412, San Francisco,
California 94104.

Consulting firm seeking trained ex-
perienced graduate students for en-
vironmental impact projects. Econo-
mists, sociologists, environmentalists,
engineers,
needed. Summer jobs. Call ¢ am — 5
pm and send resumes to 4 Brattle
Street, Room 306, Cambridge. Fele-
phone: 876-2200.

AN UNUSUAL PART TIME 1OB:
The College Marketing Group, Inc.
works with over 130 publishers, ma-
tketing books to college faculties
throughout the nation. We nead res-
ponsible, resourceful persons to con-
duct marketing research surveys on
focal campuses,. and help with our
traveling book displays when they are
in youwr community. Position may
lead to management responsibilities
and summer jobs, and maybe even a
career. Apply for this position, send
resume (including three faculty refer-
ences) to: John Graham, College Mar-
keting Group, 198 Ash St., Reading,
Mass. 01867. An equal opportunity
employer.

and wurban planners

engineering’ alone means no-
thing.”’

A forther demonsiration of
the breadth of the depariment is
its approach to the activities of
civil engineering. Originaily, the
department centered around the
analysis and design phases of an
operation. Today, however, it
has expanded to include exten-
sive training in planning, con-
struction, and managementi as
well.  Stated Eagleson, “Our
departmen{ must be sensitive
and responsive to the public’s
wishes in serving human needs.
‘Traditionally, the depariment
has been a leader in the field.
When a need developed outside
the areas of analysis and design,
we had to change to meet thoss
needs.”

The past ten years has seen a
sharp re-directing of priorities
within the department. Hagleson

tionship between the students
and the 43 professors, “Probably
the biggest asset of the depart-
ment,” states Robert Collier *74,
“is the large degree of contact
between professors and stu-
dents.” Although there are many
sub-units within the departmeni
the students of one field often
work and associate with those in
other divisions. This inter-action-
creates a wellunified depatt-
ment. “After all,” added Collier,
“we are all civil engineers.”
There are five basic reguire-
ments for every student major-
ing in Course 1. These are re-
quired to provide the basic tools
necessary to any civil engineer.
The intreductory course is .12,
*Civii Engineering.” The course
consists of lectures from the
meny fields as well as iwo or
three involved case studies. The
students in the department who

"ﬁt iS hard*&o demeCweﬁ Engmeenng ma woroi since ﬁ.‘
is two to begin with .
- Wilham Lelmkuhier ’73 Student in Course i

“Last year 10% of
the GNP was construction, yet
only one-tenth of 1% was spent
in research and only 1/50 of 1%
was spent in basic research.
Faced with these figures, the
department has learned to work
in terms of quality. In the past,
students were taught how to
build dams and bridges as sepa-
rate entities, for the human
mind only understands things
linearly. Now, though, we are
beginning to learn how to deal
with affected communities as a
whole.”

The undergraduate depari-
ment itself is fairiy close Kknit.
With 108 students currently
majoring in Civil Engineering,
there exists a comfortable rela-

were Surveyed dld not recom-
mend the course. Comiments
ranged from ‘‘take after ¥ou
have already decided to be a civil
engineer” (o “‘it is really a series
of dull fectures presented in an
incoherent manner.”” 1.13, Beha-
vior of Physical Systems and
1.07, Ansalysis of Uncertainty,
are also required by the major
and evoked the opposite reac-
tion from the students. “You
won’t {ind anyone who did not
like the courses,” stated one
student.

Also required are 1.11, Engi-
neering Systems Analysis and
i.14, Economnics for Engineers.
Foilowing the comptetion of
these subjects, a primary and

{Plegse turn to page 5)

On Cash Purchases

SUNDAY
THRU
THURSDAY
for Each

Aduit Member

of Your Party

ALL THE SALAD
¥OU CAN MAKE
plus

ONEBELESS
%ERL@KN %TE&K

Regular Pr!ce $3 95
plus

BUY GREAT GORLETS
CF BEER OR WINE

This offer not valid in conjuction with other discount édvértising

F@R DENNER @NLY

unplimited steak dmn@vs
1114 Beacon Street, Newton—865-3530
t5 Newburty Street, Peabody—535-0570
{Route & 128N)
COMING SOON
1286 Worcester Road, Framingham
WHAT EB&B YOH WEAR? !«’AEWTHEBIG?
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By Paut Schindler
{A wide-ranging discussion
was recertly held by this repor-
ter and Herbert J. Holloman.
Excerpts of the transcript are
re-printed below. —Ediror)

What is your background?

¥ am presently director of the
Center for Policy Alternatives,
newly created ai MIT, and a
visiting professor of Engineering.
Prior to this ¥ was an assistant to
the President and the Provost,
concerned about matters having
to do with MIT policy, long
term educational policy, and
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be interested.

I came to MIT in the {fall of
1970; prior to that time, I had
been for three years the Presi-
dent of the University of Okla-
homa, [and before] that [ spent
six yeays as assistant secretary
and acting wundersecretary of
commerce under Presidents Ken-
nedy and Johnson.

Dr. Wiesner was the one who
first contacted me with the idea

new areas in which MIT might

of coming to Washington, in the

early spring of 1962. He intro-
duced me to President Kennedy
and Secretary of Commerce
Hodges who offered me a job in
the sub-cabinet. I had been
working with Wiesner previously
on 2 number of things with the
President’s Science Advisory
Committee. I was also in charge
of the Central Engineering La-
boratory of the General Electric
Company, and before that asso-

ciate director of research.
I think the most important

thing is my own sense of chan-
ging values of what is important
in life, particularly the value of

e

s R
individual human relationships;
relationships with my family and
friends, as contrasted with too
much concern with the business
of the country.

The guestion is: what does
each of us live for? My own
values of what’s important are
very different from when I first
went to school here.

What do each of us live for?
That’s up to vou. Qbviously,

if you beiieve in human dignit

or the importance of the human
animal, you survive, and get
enough food and shelter and
clothing . .. Beyvond that, the
inost important things have to
do with our relationships with

"people: Both our relationships

to ourselves and our relationship
to those we come in contact
with. That seems to me to be the
most important thing.

Have your jobs interfered with
your personal life?

That’s a very difficult ques-
tion. While I was in Washington,
my house was filled most of the
time with young people. I had
twe vyoung children living in
Washington with me, their
friends were there, they were
involved in writing legislation,
they did projects with me.

At the University of Okla-
homa, 1 had a rule: If the light
was on in front of my house,

_anybody was welcome. It would

niot be unusual te have 30 or 40

- people drop in of an evening.

Certainly never less than four or
five.

My family and I have a num-
ber of common occupations.
Two of my sons have worked
with me; one of my sons and 1
just finished a paper together on
values having to do with engi-
neering that was published in the
JEEE Spectrum. He was a politi-
cal science-philosophy student.

Another son did a study of
five US university presidents, of
which I was one. Hopefully,
someday, we will get it publish-
ed.

Are close executive families the
rule or the exceprion?

I haven’t done any statistical
studies. My Iimpression is that
many people use work as an
escape from themselves. It’s a
habit; that is work in the sense

{Please turn to page 5)
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Harvard Black American Law Students Association
presents
Atty. Howard Moore
speaking on
“POLITICAL TRIALS & BLACK DEFENDENTS”

Lowell Lecture Hall
Harvard University

March 151973

$1.00 adnission

Technslogy and Culture Serninar

' Images of Man Series

Science & Mystery
in the
Study of Humar Language

Professor Noam A. Chomsky, Linguistics
R i e e et 2

Respendents: Phillip Morrison, Physics
MNed J. Bilock, Philosophy

KRESGE AUDITORIUM, 5:30 PM 'Wednesday, March 14

Bahamas—Freeport

San Juan — Puerto Rico
Jamaica

Bermuda

Pick from the Carribean isiand
of your choice. All Trips 8 days.

*Based on Quads. Price excludes taxand tips.

Explore, tour, or just wander. We'll take you to
Furope and whean you're ready, bring you back.
This is our speciaity, from transportation on the
biggest airlines 1o passes on the smailest trains.

$164*
$199*
$204*
$198*

if you're going this summer, fet us plan your rip

The best ski school in the east ctfers a week of fun,
wine, and friends. Beginners and experts welcome.

Mothing better than spring sking
at both Bit. Snow and Sugarbush Valtey

NATIONAL STUDENT TRAVEL SERVICES

On Harvard Sguare

4 Brattle Street
-Frnday 10-5:30

e

Open Monday

%

Cambridge, Mass. 02138

turday

(617) 6611818

115
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By Paul Schindier
Last fall, members of the MIT admin-

istration and ROTC occupiers found
themselves with ore thing in common.
They were both quoting the same “*State-
ment of Rights and Responsibilities” to
justify their diametrically opposite
cpinions.

The statement they were quoting has
never been adopted as a formal position
of the Institute. Rather, it was contained
as part of the ““Rogers Panel Report™ (the
“Report of the Panel on the November
Events and the MIT Community™). Both
groups chose to ignore a later, more
compleie formulation of rights and res-
ponsibilities, contzined in the “Searle
report” (The “Report of the Working
Group on Judicial Process to the Com-
mission on MIT Education™).

Their
understandable; it is clear from the title
that this document was part of the work
of the Cominission on MIT Education, an
effort which is probably most notable for
the disappearance of all its suggesiions
{Institute Council, First Division) and the
miassive indifference which greeted iis
final report. Yet this more formalized
statement of rights and responsibilities
{and procedure, and other thoughis on
the judicial responsibility} converted the
pliant prose of Rogers into something
that could not so easily be guoted by two
opposing sides.

Before 1 give an example, let me note
that the Searle report is, according to
officials, “only one of many” inputs
being made to the current CEP study of
the judicial process. More succinctly, they
have said that their resultant report will
most probably not be besed on the work
of the task force,

It’s too bad. A lot of thought went
into the document: if it had been ap-
proved by a two-thirds mail vote of both
faculty and student body (as suggested)
in time for the ROTC hearings, there
would have been no questions of ambi-
guity. Section IIl B of the Statemeni of
rights and responsibilities: £ach member
of the academic cowtmunity has a res-
ponsibility io refrain from actions which
deny orher members their rights. .. (In-
cluding)} forcible or unauthorized occu-
pation of Institute offices or buildings . . .

The report carefully defines membess
of the academic community. It outlines,
in what mighi be termed “*broad detail,”
community rights and responsibilities.
And, it sets up a much more rational and
equitable process than that which exists
now,

Its most important innovation was the
inclusion of the administration as part of
the judicial process. In the preamble, the
document hits the nail on the head: “We
have come to believe that the pririciples
of reciprocity and mutual accountability
in judicial matiers among all students and
faculty fincluding members of the central
administration] form the only basis on
which a fair judicial system can be built.”
Effectiveness, the report continues, is
dependent on the “respect and trust” of
the community as a whole.

This suggestion stands in stark contrast
with the cwrent veality of the MIT
judicial process. The fumnctioning of the
Discipline Committee in political cases
has left a bad taste in mouths on all sides.
The students resent the actions of the
administration and the Dean’s office. The
administration might well feel it has been
double-crossed, as all its careful prepara-
tions for punishment were side-tracked.
And ihe faculty is probably split down

THE WIZARD OF ID
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the middle: some sce the defendants as
‘“‘coddled,’”” others call them
“persecuted.”

Perhaps all or most of the unpleasant-
ness of last spring might have been
avoided with the adeption of another
portion of III B: [members shall refrain
from] willful refusal to hear and give
response to grievances. The task force
explained in their comments: The right to
petition, by itself, is meaningless uniess
someone has the responsibiliry to lis-

Commentary:

By Craig Latham, et al

Several years ago, Professor George
Valley and a group of MIT facuity mem-
bpers, graduate students, and upper-
classmen met to plan the structure for an
altermmative educational experience at the
college level. The plan was implemented
at MIT and became known as the Experi-
mental Study Group (ESG). We feel that
we've developed and grown to the point
where we would like the MIT community
to become more aware of who we are and
what we do.

We offer freshmen and sophomores
the opportunity to choose what and how
they want to study without the usual
constraints on time, method of study and
evaluation, and subiect matter. The rea-
son for trying this approach is that we
betieve individual responsibility in lear-
ning is best acguired through taking on
such responsibility as eaily as possible in
one’s education. In an atmosphere of
mutual respect and friendship, freshmen
and sophomores, upperclassmen, former
studentis, and staff members are able to
recognize their needs and determine the
best means of meeting them.

A period of floundering and ennuiis a
fairly common initial reaction to the
freedom offered by ESG. Students are
encouraged to consider the nature of
their commitment to college, to their
friends, and to themseives. The ESG staff
and older members work to provide a
supportive environment, allowing the dis-
oriented student to deal with the prob-
lems he is experiencing.

Freshmen and staff join ESG on a
voluntary basis. Prospective ESGers are
given as much information as possible
about the ESG, and are invited to visit at
length. This year about fifty freshmen
joined — our largest group ever. Once a
freshman decides to join, he or she is'
asked to choose one of the ESG faculty
members as an advisor. The only formal
requirement is that the freshman and
advisor meet at least every two weeks.
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ten ... [this] does not carry with it any
obligation to agree with the petition . . .
We recogrnize the potential for abuse, bur
feel the language is sufficiently specific
and s0 cast in the negative that it is
judicable. Obviously, the burden of proof
will lie with the complainant.

At no time during the charade last fall
was any ROTC occupier allowed to pub-
ticly accuse the administration of “willful
refusal to hear,” as effectively {that is,

' with full 1egal force) as the administration
was able to accuse them of “presence

Although essentiaily a full-time.activi-
ty for freshmen {and half-time for sopho-
mores), students often take some subjecis
in the regular curriculum, usually in fields
in which the ESG staff does not have
expertise {such as foreign languages and
computer science). Each freshman usually
gets 50 units of free elective credit per
term, which is turned inte specific credit
(e.g. 18.01, 541, 21.023) as he or she
demonstrates adequate knowledge of an
appropriate subject or completes a sub-
ject in the regular curriculum. Certifi-
cation is awarded on an individual basis -
each student works out with a staff
menthber a mutually agreeable method of
demonstrating competence.

This year a substantial change was
made in the operation of ESG. Students
have always had a large say in what goes
on, but now most of the details of ESG
operations have been put in the hands of
a .student commitiee. (The ESG as a
whole stifl has final say on major deci-
sions.) So far this arrangemeni has
worked out well. It has taken some time
to see exactly what is invelved in running
ESG, but the committee has proved equal
to such tasks as ensuring thai the ESG has
a good staff for each tferm, and the
writing of an extensive report about the
ESG for the CEP.

The day-to-day life of ESG students is
in some ways similar to that of studenis
in the regular curricnlum. ESGers partici-
pate in seminars, talk with staff or other
students, or work in the lab for much of
the day. However, no student is required

" ) ‘{:ﬁﬁgm
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to study any particular subject, or tos use
any particuiar method of study. ESGers
also use the ESG facilities to eat meals
together, to read, and to socialize.

The ESG does not draw sharp lines
between academic and non-academic
work or between upperclassmen, fresh-
men, and faculty. Students and staff are
on a first name basis. Discussions go from
physics to philosophy to literature quite
naturally, and anyone with a question can

by Braot poriier and Jehnny hert
TE »mmmmm-fmmw%
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[ YES,..AY STEED 1S TieD UP)
DIRECTLY BELow YOU. i

The Wizard of 1d appears daily and Sunday in The Boston Globe

without right.”” Uniil such time as the
legal system of MIT allows for such
mutnality, it will continue to be viewed
as a farce whenever its actions come near
that broad province known as “politics.”

The members of the CEP are rational
pecple. They will, no doubi, do their best
to resolve the conflicts inherent in the
present systermn, perhaps clearly defining
the total role of the Dean for Student
Affairs at the same time But the Searle
report deserves much greater attention
than it seems likely it will get.

“an atmosphere of mutual
respect and friendship”™

almost always get help from another
ESGer. Faculty taltk with students as
peers and even ask students for help. This
allows students to see the limits as well as

the extent of the faculty’s knowledge. It
also makes it easy for students to see

members of the staff as friends, rather

than simply as teachers. Personal prob-
lems become a natural subject of discus-
sion in the context of closer staff-student
relationships. This communal atmosphere
results in what some ESGers regard as a
second home at MIT.

Continucus News Service
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(Continued from page 3)

to get something
doune,” is in some senses a way
of avoiding their own emotions
and their own relationships with
people. 'm not sure about that.
It depends on what you think
is up. If you think that advan-
cing in a firm, becoming more
productive, becoming wealthier
is in fact the most imporiant
thing, then you deny some other
things. I think the most impor-
tant things we have are the
relationships befween people.
The important point I want
to make is that you can use
technology for various purposes.
You can use it toc increase the
wealth; you can use it to im-
prove the environment; you can
use it to conserve materials or
resources, That’s the choice soci-
ety makes. Whatever yvou do, if
you want some change you view
as beneficial, the process by

el

which you wuse technology is
crucial to whatever vou intend
to do. To talk of technology as
“demonic” is just nonsensical.
it's the purposes to which peo-
pie put it that make it good or

{Continued from page 2)
secondary field of interest
should be established. Three sub-
jects are required from the for-
mer and two from the latter.
Puring the students’ junior and
senior vears they specialize in
cne of the five sub-units — this
specialization congsisting of a
combination of study and re-
search.

The students who were inter-
viewed were asked whether or
not they thought there were any
problems with the civil engineer-
ing department. “I think the
biggest probiem with Course [ is
its emphasis on the applied. if I
had my way there would be
more open-endedness to these
courses,” stated William
Leimkuhler *75. “Two examples
of this are the courses entitled
‘Economics for Engineers’ and
‘Portland Cement.” Everything in
Course I is designed specifically
for ftraining as an engineer. I
sometimes think I°dlike to learn
something just for the sake of
knowledge Insiead of always
learning how it applies to the
civil engineer. But then what
consider to be a weakness of the
department may actually be its
strength.” “Another problem
with the depariment is its lack
of coordination with other MIT
departments. There seems to be
quite a bit of overlapping of
material with Aero & Astro,
Earth & FPlanetary, and many
other departments. It seems this
is unnecessary duplication and

bad, depending on whose judge-
ment is involved. It is true that
technology gives us great power.
This power must be uvsed with
great deliberation and great re-
straint.
Are good executives poor peo-
ple?

1t depends on the executive.
It depends on what he sees as
the problem. The central prob-
lem of managing enterprise in
my view, is how deo vou effect-
ively make it possible for people
to expiess themselves and work?
That’s a relationship problem,
with them, and with the kind of
environment they want, and the
kind of aims and desires and
values that they have, and within
the construct of whatever kind
of institution it is that you have
the responsibility of managing,
In that sense, the problem is
deeply a human problem.

if you view management as a
collection of analytic tools; or-
ganizational structures, decision
making theory (which are impor-
tant}, that is a mistaken view of
what management is about. Man-
agement of an enterprise makes

material would be presented
much better if there were more
cooperation between these de-
partments.”

1t appears that the Civil Engi-
neering Departmeni is a fine
one, In the recent American
Council of Education ratings of
grsduate schools “Our graduate
department rated tops in the

country,’” stated Eagleson, “and

our undergraduates obtain much
of the same training and have
access to the same facitities and
professors, Most civil engineering
departments lcok to MIT's for
leadership. After all, this is
where it all began.”

Undergraduates who are in-
terested in one of the many

o BELL BOTTOMS
o LEVIS

® LEE'S

© WRANGLER'S

433 MASS, AVE.
Ceniral Square
Cambridge

it possible for people to express
themselves and to affect the
direction in which the instit-
ution moves.

Therefore at a university, it
involves the students, the facul-
ty, the employees. In a business
firm, it means concern about the
workers, the professionals, the
direction m which the firm is

- going, and to make an environ-

ment which is clearly one which
stimulates the person to give
something more than just eight
hours of crap.

What modes of expression are

’i‘i';kjy!
disciplines in ivil Engineering
should explore Course 1. The
faculty-student interacticn is
zood and the opportunities for a
strong background and doing re-
search are many.

avgilable to, say, an assembly
line worker?

Very iittle. 1t’s clear that in
the US, he wants certain things
to happen to hin. The number of
hours a day that he works is
relatively small so he has other
opporiunities for expressing
himself. It is very clear that as
the worker is vounger and more
affivent, he wants to do moie
than that. It will be in the
interest of business firms to pro-
vide more possibility of partici-

Photos by Craig W, Keynom.s"

pation of the individual in a

creative act, other than simply
being a cog in a Charlie Chaplin
“City Life.”

What do you think of the Saab
system of assembly-lines, where
teams create whole cars?

I don’t think we know yef.
These experiments are vitally im-
portant. There are firms in the
US doing similar work. Polaroid
is concerned; it is a firm where
this xind of participatory, crea-

{Please turn to page 6)
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Spend Purim with the Bostoner Rebbe and Boston's
Chassidic Community
The Purim Suedah will be at Brockline High School,
Brockline.
Sunday March 18 - 6 pm.
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To spend anyweekend with the Rebbe
call 731-3409 or 254-5099,

at 7:30 pm
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To provide complete blood coverage for the MIT community
{including children, spouse, parents, and grandparenis)
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Sala de Puerto Rico,
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{Continued from page 5)
tive act is considered to be vital
to the institution.

It is becoming increasingly
recognized that you cannot,
separate, for example, occupa-
tional heaith from siress on the
job, and routinized activity: It is
in the best interest of a firm to
try to arrange conditions under
which the most creative work
takes place,

What is the relationship of R&D
and industry?

The original growth of US
productive capability (we be-
caime wealthier than the
Europeans per capita) came be-
fore the turn of the century. We
continued to grow wealthy and

By Howard D. Siizer
Janbergs

Roland Janbergs ’75, a com-
puter sciences major, has been
an enthuysiastic participant in the
Undergraduate Association. He
is presently running the Non-
Resident Student Asscciation,
serving on the Grievance Com-
mittee, and is a member of the
UA Secretariat,

Janbergs feels that the condi-
tions at the Institute can be
improved if student government
functioned effectively. He con-
tends that biweekly General
Assembly meetings are a must in
order to “at the very least™
communicate information be-
tween student groups.

Janbergs prefers to focus on
student input on academic
policy, the establishment of an
efficient Student Grievance
Committee, and the sponsorship
of a greater variety of diversions
such as social evenis and con-
certs te remedy “‘the lot of J.Q.
Student.” Hillary Morgenstern
{74 biology) will be running for
UAVP with Janbergs.

Russell

Larry Russell *74 is a political
science major and a member of
the “Phi Cancer Semgma” living
group of Northgate apartments.
He is quick to point out that he
has no qualifications for the
position of UAP because he
doesn’t believe they are neces-
sary. According to Russell, “no-
body ever does anything
anyway.”’

Russell fervently believes that
student government at MIT is
“utter bullshit™ because of stu-
dent apathy and students’ in-
terests in the governance of their
individual living groups. Russell
favors the present Committes

System of the Instituie because
he feels that MIT is too immense
and diverse for
govern thezmeives

students to

become more affluent. Begm-
ning about 1900 we began to
apply new techniques that were
primarily being developed in
Europe, and led to the establish-
ment of industrial laboratories
and industrial science and tech-
nology in the US,

The two major thrusts around
the turn of the century were in
organic chemistry, leading to the
synthetic chemistry industry.
The other thrust was in electrical
engineering, which led to the
development of ‘the electrical
dustry in the US, then subse-

quently to the electronics in-

dustry. About the same time the

airplane
developed

was invenfed: that
into an indigenous

Russell and his running mate
Mark Neuhausen (’75 physics)
are promoting a platform calling
for the removal of all Springfield
Ovals at the Institute and the
production of one free concert.
Beyond that, they’ve asserted
that they will do nothing.
They’ve emphasized their inten-
tions to destroy the Under-
graduate Association if elected
and are campaigning on the

slogan, “A vote for us is a vote
for no UAP-UAVP.”
Tufts
Linda Tufts °74 has been

active in Institute affairs over
the past three years. A double
major in humanities and elec-
trical engineering, she has served
on the Student Center Com-
mittee, Discipline Committee,
and the Commitiee on Admis-
sions and Financial Aid as well
as being an associate advisor, and
McCormick’s Athietic and Jud-
com Chairman.

Tufis would like to restruc-
ture the Undergraduate Associa-
tion inte an  organization
functioning in a similar manner
to the Institute Committee
System. An Advisory Board to
the UA would be created con-
sisting of the principals from the
IFC, Dormcom, the Athletic
Council, CSC, BSU, and other
organizations which serve large
MIT constituencies.

In order fo combat student
apathy, Tufts and her running
mate Dave Bok ' (74, urban
studies and economics) intend to
search for people to atiend
meetings and participate, by
visiting the various living groups.

Viad

Derek Viad ’74 has served in
the General Assembly on the
Executive Committee and vari-
ous working committees. A
memper of the LCA Fraternity
and mechanical engineering
major, Vlad believes that if it is

well-directed the GA can serve as

aeronautic technology, which
was largely spawned in this
country, and for which we have
maintainet traditionally a some-
what superior technology, es-
pecially in the last two or three
deuades

all, of the productivity increases
{increases in output per unit

labor) come from relatively
small technological develop-
ments that do not require

directly research and develop-

ment in the conventrona! large

which advances in scientific
understanding are necessary to
push back the forefront of
knowledge: only here does re-
search and development play a
direct and significant role. That
does not mean that research

Europe prior to the time we had
any significant amount of in-
dustrial research and develop-
ment or any basic research un-
derway.

This is not to imply that it is
not absolutely essential to us
today. Most, but nowhere near

a useful medium for students to
relate to each other and the
Administration.

Viad views the entire struc-
ture of the GA as in the forma-
tive stages with the resumption
of meetings by Curtis Reeves. By
operating through working com-
mittees and accomplishing things
that the students can actually
feel and see, Vlad contends that
the GA will function properly.
He also sees the UA as a promo-
ter of social events, and cites the
co-sponsorship of spring week-
end with the Student Center
Committee as an achievement in

that direction.
fee Allen 76 of Burion

House will be running for UAVP
on Derek’s ticket.

Wiikens
Jerry Wilkens *74 is a member
of the SAE Fraternity and an

writes more than
2 miis!
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sense, They take

place by learning on the job, by
improvements in technique from
day to day, industrial engi-
neering, and other things which
make for ingenious new product
design that takes place in
engineering organizations.

It is only in those fields in

as President of his student body
in high school, Wilkens believes
that the Undergraduate Associ-
ation can be rejuvenated if one
approaches it with a social plat-
form. He envisions the UA
making a major contribution to
the school by “making weekends
more pleasant, improving stu-
dent morale, and promoting vari-
ous student interests.”

Wilkens feels that the Insti-
tute Committee System is 2 good
idea but disapproves of consoli-
dating power in the hands of a
few. He would like the UA to
have a greater role in influencing
academic policy. Since MIT has
a major effect on the Cambridge
community, Wilkens would be
inclined to articulate student op-
position to MIT local policies
through the GA.

Wilkens will be running with
UAVP candidate Steve Jordan
"74 {(econormics) of the Phi Gam-

POROUS
POINT PEN

smooih, tough
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our products unless specifically authorized by us to
present coupons for redemption. This coupon is
not assignable and is void where prohibited, taxed
or restricted. Consumer must pay any sales tax.
Faiiure to enforce these terms should not be
deemed a waiver of any of the conditions. Cash
value 1/20¢. Valid only in U.S.A. “Offer expires
6/30/73. Coupons shoutd be mailed to The Gillette
Company, Couvpon ‘Redemption Office, P.O. Box
301 Kankakee. 1Hinois 60901,

done a hundred years ago or
even fifty isn’t crucial to design
problems today. But it isn’t par-
ticularly research that is taking
place at the forefront of science
today.

The sophisticated technical
industries that use the most ad-
vanced kinds of technology that
are derivative from R&D are a
relatively small part of the
American economy, like 10 or
20%.

If small improvements in tech-
nique qre the best way to im-

prove productivity, how do vou

encourage them?

There are lots of methods. It
depends on the industry, and it
depends on what vou are {rying
to do. It is very clear that the
improvement in agriculiural pro-
ductivity in this country came
from just the diffusion of some
large, but in many cases small,
changes in pesticides, small
changes in contour farming, in
land reclamation, in tool im-
provement.

How was it diffused?

By agricultural extensions
agents, and the land grant col-
leges, plus the fact that the
government subsidized prices, so
that great improvements in pro-
ductivity wouid not result in
enormous loss in prices. There
was fundamental subsidy to the
farmer on the downside.

(Please turn to page 7}
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{Continued from page 6)

Furthermore, we did some-
thing else, inadvertently; we
didn’t do much to cause the
farmer, or anyone else, to take
carc of the dlcplaced worker He

n YOU
can't be fired.

was Just sent to the cxty That
social cost was borne by some-
body else, it wasn’t borne by the

farmer. It was borne by the
individual worker and the rest of
the society.

I don’t mean to imply that
exactly the same techniques
work in some other area. One of
the important aspects of in-
troduction of change, either of
new products which displace
other products, or new tech-
niques that displace other tech-
nigues, is that people are dis-

placcd That is, you lose your

Yes. Both Sweden and Ger-
many, for example, have na-
tioral programs to aid the re-
training and movement of dis-
placed workers. The programs
are substantially greater, but of

course they are smaller
countries.
Germany though, imports

workers so the situation is even
bhetter where you have a growing
economy, and a demand for
more and more workers. Their
rate of growth has been much
higher than ours for several
decades.

in Japan, you can’t be fired.
it’s a social vatlue in their
society. You go to work in a
large company in Japan, and yon
have a job for life. Here’s a
highly competitive society, and
if vou took that kind of stand in
the US, peopie would think yvou
were some kind of kook. The
essential value structure there is
that the company is paternalistic
and you work for them for life.

H@EE@m@n S

ys our W@@E’E’h

came b@'ﬁ"@m our R&D.,

jOb because the plant becomes
more productive and it isn’t
growing very fast. Secondly, you
have to undertake a new job.

In this country, there is very
little support for the displaced
worker, either to help re-train
him (there’s some, but not a hell
of a lot) or to heip him move to
a place where there is a new job,
or to take care of the inad-
vertant costs.

Do orther countries give more
support to the displaced worker
than wedo?

Furthf-rmore your advancement
in Japanese industry is largely,
aithough not exclusively, based
on seniority, not performance.

As long as their industry
grows, it doesn’t matter. Look at
the dvnamism of such a system.
If vou know, when you’re run-
ning a firm that a) you have to
be increasingly competitive, and
b} vou've got to keep all your
workers working, you've got to
grow, and everybody knows it.

Their growth rate is 10%, ours is
2%.

Sure, we have pressure to
grow [in this country}. kt’s clear
that getting a larger share of the
market, or increasing volume in-
creases

‘E’@ talk of 'ﬁ'echnﬁlggy oS
demonic is just nonsensical.

pressure to keep those wWOoTkers
working is nowhere near as greal
as in Japan,

What is big industry in the US?

The biggest single factor in
the American economy, I think,
is the construction industry.
Something a little less than 20%
of the industrial output of the
US ... I don’t think anybody
would claim that advances in
construction technique depend
very markedly on advanced re-
search and development carried
on today.

Is the construction industry hard
to do R&D for?

{The nature of the industry is
such that] it is difficult to both
support the R&D and it is dif-
ficult to use the results of new
technology.

First, it is a local industry. In
house building, for example,
there are very few firms, like
three or four, that build more
than five of 10,000 units. So,
they can’t get economies of
scale.

Secondly, it iz an industry
that has great fluctuations, from
year to year, and season to
season. There is great resistance
to change on the part of the
labor element in the industry,
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The
WET Contact Lens

is lHere!
Interested in more comfortable, longer
wearing contact lenses? Then you shouid
ter, look into our new “Wet Lens.” Cr §f you
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ducer, sometimes to protect the
indigenous labor, and sometimes
because we haven’t learned bet-

somewhat less capable of sup-
porting what vou and I would

call sophisticated R&D.

Open 300 to 5:30 3546165

Larry’s Barber Shop

“for that well-groomed look™

Ruzorcutumg, sun Lamp faci 545 Tech Square
{upposite garage
Sciving Techmen tor over 35 years hehind East Campus)
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by Harvard MBA's

Auto-torium, Inc.

Expert service on foreign cars

412 Green St Behind the
Cambridge Central Square
G61-1866 YMCA
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OPPORTUNITIES:

Qur work requires engineers with Bachelers or advanced
degrees in the architectural, mechanical, electrical,

civit, nuclear, chemical and environmental disciplines.

In addition to liberal benefits, the Company provides
financial aid towards advanced continuing education.
Chaliengirg opportunities exist for technologically
qualified men and women who can meet the high standards
niecessary ‘o the growth and development of our Company.

COMIPANY LOCATIONS:

The home office of the Company is located at 700 Kinderkamack
Road, Oradeli, New Jersey 07649. Please direct all inquires

to Mr. James L. Craw, Director, Corporate Employee Relations
at that address. Fuliy equipped branch offices are also
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By David Wilson

{David Wilsor °73 is the past
president of the Aihletic Asso-
ciation. —Editor}

Wednesday evening, February
28, the MIT Athletic Association
held its annual election meeting.
The new officers of the Associa-
tion are Randy Young °74, presi-
dent, Dan Bethencourt 735, se-
cretary, and Mike Cuccissi 75
and Peter Schulz *75, members-
at-large.

Young, a varsity sailor and
farmer sports editor of The Tech,
was the MITAA secretary last
year. Bethencourt, an Ail-New
England water polo goalie and

varsity swimmer was a member- |

at-large last vear. Cuccissi plays
varsiiy basebail, and Schulz is a
varsity swimmer. All four have
been active on the Intramural
Council; Cuccissi is presently se-
cretary of that group. The re-
mainder of the MITAA execu-
tive committee consists of Brian
Moore 73, president of the var-
sity club; Larry Dagate 74,
chairman of the IM Council;
Maria Bozzuto '73, Women’s
Council representative; and Rick
Willoughby G, Graduate Student
Council representative.

Several poinis of interest
were brought out at the meeting.
One was the perennial question,
“Why doesn’t the Athleiic Asso-
ciation meet more than once a
yvear?”’

The MITAA is the parent
organization to all other athletic
groups and yet in recent vears it
has met only to elect officers.
Hence it has been accused of
doing nothing. It was pointed
out that this isn’t really true,
that the Association acis
through its executive commitiee,
which meets at least once a
week. The Association is an im-
portant group in that i contains
a voice from every segment of
the athietic community. It ukti-
mately can be called together to
make important final decisions,
such as whether a club should
receive varsity status.

En fact | it is not really a viable
group and it would be unreason-
able to have that large a group
hash out the problems the exe-
cutive committee works on
every week. Also there is the
problem of attendance. Approxi-
mately sixty-nine people repre-
sent the eighty votes on the
Association. On a night when
there were no varsity athietic
contests, only cone-third of these
made the meeting. Fortunately,
because of multiple votes, these
twenty-three people represented
a quorum — barely.

The executive committee, on
the other hand, works with a
very open and receptive athletic
administration headed bv Direc-
tor Ross Smith and Assistant
Director Jack Barry. They work

ject had
*71-°72 president John Kavazan-
Jian a year ago. After several

on immediate problems as well
as such important issues as facili-

ties and program planning, and
budgets.

One of the major projects of

Jast year was rewrifing of the

MITAA Constitution; the pro-
its initial push by

amendments it was ratified at
the election meeting. The only
substantial changes were in the
article about the IM Council
Joel Bergman suggested an
amendment rewording the whole
article. The amendment was ac-
cepted after brief discussion.

The final order of business
was a motion to have another
meeting before the end of April;
this meeting will be for the
purpose of considering women’s
crew as a varsity sport. The
motion passed and the meeting
was adjourned.

CONSTITUTION
OF THE
MITAA

ARTICLE § - GENERAL

Section 1 — Name

The name of this Association shall

be the Massachusetts Institute of
Technology Athletic Association.
Section 2 — Object

The cbject of this Association
shall be to promote the athletic
interests; to participate in policy-

planning of the athletic program of
the Massachusetts Institute of Tech-
nology and to meet student responsi-
bilities in the implementation of the
program.

By Sandy Yulke
Delta Tan Belta came within

two points of defending its IM
swimming title last Saturday,

when the finals of this years
meet were held at the pool. The
winner was Delta Upsilon, with
100 points. The other top finish-
ers were: DTD, 98 points; the
Grad Nads, 82; BRBurton-
MacGCregor, 60; DXE, 49; Gradu-
ate 49,

Many of the races were hotly
contested {as the times below
show), and the winner was de-
cided on the next to last event,
in which DU icok first, eighth
and ninth, whereas DTD did not
place at all. DTD did not havea
chance to catch the winners, for
even if they had come in first in
the last event, the 200 free-relay,
they. would still have been
beaten by a point.

Outstanding swimmets in the
large field were Doug Mook *74
of DU, who won the 500 free,
50-fly and came in third in the
individual medley; David Lyon
G, who won both the 100 and
200-freestyle; Leubbers of
Burion-MacGregor who came in

ARTICEE 31 -
ATHLETIC ASSOCIATION
Section 1 — Membership

The members of the Association
shall comsist of the Executive Com-
mittee, the Captains and Managers of
recognized Institute teams, the Intra-
mural Council (including no more
than five membesrs of its Executive
Committee, three Officers of the
Varsity Club, and one representative
from each MITAA Ciub. (See
ARTICLE V)

{b) The living group representa-
tives are not members of the Atheltic
Association.

Section 2 — Voting

Each position shall have one vote,
and co-captains shall split one vote
among themselves. Voies must be
cast in person.

Section 3 — Membership Obligations

Any member who misses two con-
secutive meetings shall lose his mem-
bership and the recognition and privi-
leges that go with it, unliess these
absences are excused upon written
request to the Executive Committes,
Sectior 4 — Qfficers

{a) The officers of the Association
shall be a President, two Vice Presi-
dents and a Secretary.

(b) The President shall be elected
at the election meeting and shall
chair all subsequent meetings of the
Association and Executive Commit-
tee.

(c) The Vice President in charge of
varsity athletics shall be the President
of the Vagsity Club and shall be
elected by that organization as pro-
vided in ARTICLE IV of this Consti-
tution.

(d) The Vice President in charge
of intramural sports shall be the
Chatrman of the Intramural Council
and sha¥l be elected by that organiza-
tion.

(e) The Secretary shall be elected
at the election meeting and shall be
in charge of MITAA Clubs,

Section 5 - Women’s Representative

{a) Each women’s athletic club
and varsity team shall select one
representative to be a member of the
Women's Athletic Councii.

second to Lyon both times, and
Mark Thorne-Thomsen 76 of
DTD, who won the individual
medley, and took second in the
backstroke.

200-Yard Medley Relay — 1.
DU, 1:55.1: 2. DTD, 2:01.7; 3.
DKE, 2:04.4; 4. NADS, 2:05.8;
5. Burton-MacGregor, 2:05.8

200-Yard Freestyle — 1. Lyon
{(Grad), 2:10.9; 2. Leubbess
{Burton-MacGregor), 2:16.0; 3.
Colten (LCA), 2:17.6; 4. Jarrell

{Grad), 2:17.8; 5. Barton
(DKE), 2:22.1; 6. Teranishi
(NADS), 3:00.0.

50-Yard Freestyle — 1. Mook
(DU), 23.9; 2. McCreary
{(NADS), 244; 3. Bentiey

(DTD), 25.4; 4. Boylan (SC),
25.5; 5. Daskin (Senior House},
27.4

100-Yazrd Individual Medley — 1.
Thorne-Thomsen (DTD), 1:03.9;
2. Rosenkzans {(PDT), 1:06.6; 3.
Mock (DU)Y 1:06.3; 4. Smith
(BU), 1:089: 5 Moss (DEE
1:08.9; 6. Roxco (DTID), 1: 13.::
Diving — 1. Austin (PDT), 85.0;
2. Dickinson {Women), 58.05; 3.
Godsell (Women) 53.0; 4.
Gromala (DTD), 53.45; 5.
Winkler (PGD?}, 33.3; 6. Hopkins

{(b) The Women’s Athletic Council
shall elect one representative to the
Executive Cominittee of the Athletic
Association.

Section 6 — Election Meeting

{a) The election meetiing of the
Association shall be during the third
week of February and shall be for the
purpose of electing the President,
Secretary, and two Members-at-
Lasge.

(b} A quorum {ARTICLE IX, Sec-
ticn 4) shall be necessary for the
elections-to ocour.

(c) The President, Secretary and
two Memberss-at-Large shall take of-
fice on Mazrch i following their elec-
tion.

Section 7 — Suspension

(a) Elected officers may be re-
lieved only by a 3/4 vote of the
entire Asscciation.

(b) Varsity managers, who are not
performing their duties properly,
may be relieved by the Executive
Committee in concusrence with the
captain and coach.

(¢) Intramural managers, who are
net performing their duties properly,
may be relieved by the Intramural
Council according to the rules of that
Council ,

Section 8 — Vacancies

Vacancies may be filled only by
the proper body as covered in the
original election or appointinent. Va-
cancies may be filled temporarily by
the Executive Committee of the Ath-
letic Association.

Section 9 — Powers

The MIT Athletic Association:

{a) shall be the highest student
body concerned with policies and
procedures governing the MIT ath-
letic program,

{b) shall elect the Prasident, Secre-
tary, and two Members-at-Large,

(c) may overzule any decision of
the Executive Committee, the Var-
sity Club or the Intramural Council
by a 2/3 majority.

ARTICLE I¥
INTRAMURAEL COUNCIL
Section ! — Powers
The Intramural Council shall:
(ay concern itself with all intra-

{DTD), 33.0; 7. Neff (5C), 27.0
50-Yard Fiy — 1. Mook (DU),
26.6; 2. Hart (NADS), 28.7; 3.
Pye (DTD}, 28.7; 4. Austin
(PDT), 30.3; 5. Stopler {Grad},

31.3; 6. Roth (Unattached),
324

100-Yard Freestyle — 1. Lyon
(Grad), 58.8; 2. Leubbers
{Burton-MacGregor), 59.0; 3.
Jester (DU), 1:00.1: 4. Colten

(LCA), 1:02.2; 5. Jarrell (Grad),
1:01.4; 6. Spinka (Women),
1:05.0

50-Yard Backstroke — 1. Jensen
{DU), 28.9; 2. Thorne-Thomsen
{DTD), 30.0; 3. Rosenkrans
(PDT), 30.7; 4. Blank
(Burion-MacGregor), 32.0; 5.
Roxio (DTD), 32.4; 6. Hunter

(LCA), 32.5

50-Yard Breaststroke — 1. Smith
(DU), 31.6; 2. Roth
(Unattached), 32.9; 3. Pattee

{(LCA), 33.8; 4. Moss (DKE),
34.0; 5. Nelson (Burton-
MacGregor), 34.5; 6. Gerden
(Burton-MzacGregor), 36.0

200-Yard Freestyle Relay — .
NADS, 1:43.5; 2. bDTD, 1:46.1;
3. SC, 1:48.8; 4. DKE, 1:50.4;
5. NADS, 1:50.5; 6.
Burton-MacGregor, 1:52.4

mural affairs,

(b) elect the Vice President in
charge of intramural sports

{c) handle the appointment of ali
intramural managers;

(d) meet at least once a2 month,

(e} set up its own Constitution
and rules of order as long as they are
not in conflict with those of the
Athletic Association.

Section 2 — Membership

The Intramural Council shall in-
clude all intramurai managess, as well
as those other members as may be
provided for in the Constitution of
that Council.

Section 2 — Chairnun

The Chairman of the Intramural
Council shall serve as the Vice Presi-
dent in charge of intramural sports.
Section 4 — Miscellaneous

(a) The Executive Commitiee of
the Council shall consist of the Chair-
man, a Secretary, and a number of
Members-at-Large, as provided for in
the Constitution of the Iniramural
Council.

(b} The Constitution of the Intra-
mural Council shall include pre-
visions in regard to voting, elections,
and all other items which they feel
necessary for the efficient operation
of the Intramural Council,

ARTICLE VI — ATHLETIC BOARD
Section 1 _

The names of the President, Secre-
tary, two Members-at-Lasge of the
Athletic Association, as well as the
Chairman of the Intramural Councit,
the President of the Varsity Club, a
Women’s Representative and a
Graduate Student Council Repre-
sentative to the Association shall be
sent to the Office of the President of
the Institute as the Athietic Associ-
ation’s nominations to be appointed
to the MIT Athletic Board.

{Due to space limitations, only a
portion of the 4ssociation Con-
stitution is printed here. Articles
omitted are: Article IV — Varsity
Club; Article V — Clubs; Article
Vi Executive Commiitee; Arti-
cle VIII — Captains, Managersand
Assistants; and Arsticle X -
Amendmenis This publication is
not to be teken as the official
form of the constitution -
Editor.}

that is safe,
legal &
inexpensive

can be set up on an
outpatient basis by calfing
The Problemn Pregnancy
Educational Service
(215) 722-5360
24 hours — 7 days

for profaessional, confidential
ang caring help.
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*Solid growth business

*Complete training
*Dependable, quality equipment
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*Locations obtained by corporation

ALKA-SELTZER, BAYER
ANACIN,

“THE SUNDRY SHOPPE®
FOR ADDED INCOME
NO EXPERIENCE OR SELLING REQUIRED

You will become part of a national firm, which selects men and
women of ability to become part of a proven success!

DRISTAN, etc.

*Expansion financing available

WE REQUIRE:

*Desire for success

*Time to service route, 5-10 hr/wk.
*Follow proven program

*Minimum investment of $165C.00

¥ vou are fully qualified and can start at once, write for details. No
obligation. Send name, address, and phone number to:
CREATIVE MARKETING CORE.
MARKETING DIRECTOR DEPT. L.
7821 Manchester
Maplewood, Mo. 63143
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