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By Tom Bimey

According to & paper recently
prepared for the MIT administra-

tien, the cost of an MIT educa-
‘ﬁ tion considered as a percentage
“of u family’s income has de-
- dined considerably over the past
20 years.

The teport, prepared by Pro-
fassors Herbert J. Holiomon and
© Alan EB. Rarger plotted various
student costs as a percentage of
serage  family income from
il?d% to the end of fiscal year

The figures on gross family
income used ia the analysis are

35 to 44 years and 45 to 54
years, since these are the Census
Bureau categories which best re-
present the income of families
which couvld have coliege age
z ;students‘ in addition to the me-
S dian income graph {see graph)
the report alse contained anal-
yses of the fisst .and third

AT BF HEAD 55 TR 54 YEARS

for families whose head’s age is.
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Student expense <categones
which were considered are as
follows: tuitior for two terms,
total student budget which in-
cludes tuition, room and board,
medical fees, books and ianci-
dentals, all from Student Finan-
cigi Aid Office estimates, and
finally, total studeni budget
minus average financial aid
{scholarships and loans).

Tuition has commanded 2
relatively constant percentage of
family income over the past 20
years for families in the median
and high income ranges. How-
ever, for families at the first
guartile, tuition has fallen from
35% of the family income ta
28% in 1970,

The primary causes for the
drop in percentage of income
wonid seem to be the increassed
avaitability of financial aid and
the slower growth rate in total
student costs aside from tuition
as compared to the growth rate
of family income.

Perhaps the entire report is
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By Ken Daovis
| A university is far more than
i ;gust an instituie of education; it

* - oe progzam,
: "ﬁ‘hfam are cursently five MET-
oriemted child care facilities

eonsideration, The five are:

1. The Techmology Nursery
Sehool, an independent corpora-
i tion, whach serves 20 children
during the fall and spring terms,
awd 30 during the semmer.
Juition is $ 0.81 per hour. The
Institute provides space, main-
tename and ntilivies.

2. The Family Day Care Pro-
fram: This involives parents in
Dt MIT community in camnng
for chiidzen in their homes. Vol-
unteers assist the povents and
teach the childrer various basic
skilis, The major drawback of

.« Durticipants live in apartments.

. for older chikdren,
3. The KiLH Child Develop-
ment Cenier, which draws a
Sieall number of its 60 children
: from nesdy MIT employees. The

operating, and another is under

this progeram is that many of the'

; which often prove teo mnﬁmng

GRAPH OF STUDENT BUDGET
AND TUITION VS, MEDIAN INCOME

institute pays part of their
tuition, which is $42.50 weekly.
However, the Mellon Fournda-
tion grant which permits MET to
subsidize -these children expires
this year. This program has been
successiui in that the mate of job
turnover ameong the parents of
KLH children has been less than
the normal rate,

fPlease turn te page 2}

T‘he 24 Hour Coffee House has rnany activities for students to enjoy. See page 7 For detm.s

Fhoto by Sheidon Lowential

best clarified by considering that
although studemt cosis have
grown geometrically in recent
years, median family income has
also grown geometrically, at a
-slightly higher rate.

The Holtomon paper seems to
indicate that today’s parent,
regardless of economic status, i
better able to afford an MET
education for his child than was
his connterpart 20 years age,

Due to its limited nature, this
study has admittedly omitted
several factors which might have
affected its findings consider
ably. In particular, there was noe
consideration given for the rise
in state-and local taxes, and the
uneven distribution of Gnanecial
atd.

By Mike McNamee

A new review of M{T’s hiring
practices in relation to minori-
ties will be published in late
Cctober, according to James J.
Culliton, Administrative Assis-
tant for Personne!, and Yames C.
Allison, Assistant to the Presi-
dent and Chancellor for Minor-
ity Affairs.

The new plan is a revision of
MIT's cld -Affirmative Action
Plan, filed with the Department
of Health, Education, and Wel-
fare in 1969. Due to the Insti-

Professor of Electvical Engi-
neering Claude E. Shannon be-
came one of the first two men to
recaive a Harvey FPrize from the
American Scciety for Technion-
Istact Emstitute of Techrology.

The Harvey Prizes bear the
name of Leo M, Harvey of Los
Angeles, 3 prominent leader of
the American Technion Society
angd former Board Chaivman of
Harvey Aluminum, Inc. The
prize fund was established by o
gift of $1 million from the Lengz
B, Harvey Foundation in L.A. to

“the American Technion Society
in 1977. Each prize carries a
cash award of £35,200.

The fund will be wsed in
perpetuity to  make anmual
awards in one or more of four
ficlds: Science and Technology,
Human HHealth, Literature of
Profound Insight into the Meores
and¢ Life of the People of the
Middle East, and the Advance-
ment of Peace in the Midde
Bast. During this, the first vear
of their existence, the Harvey
Prizes are being awarded in the
categories of Science and Tech-
nology and in Haman Health,

Laurence A. Tisch, President
of the American Technion Soci-

B e -, e

ety, stated that the award o
Skannen is being made in recog-
pition of his “fundamental con-
ribntion to the modern science
of communication by the for-
mulation of a revoluiionary
mathematicat Theory of Injfor-
mation having primary impor-
tance in all disciplines involving
preblems of meaning, cornmun-
ication, language and related
concepis.”

Shannon is considered the
founder of information theory.
In 1948 he gave 5 pracise and
guantitative mathematical
definition of the concept of in-
formation. The theocry was
found to have fundamental im-
portance and, when applied to
the fields of semantics, compar-
itive linguistics, cryptography,
ard computer design, it-yielded
a wealth of new correlations and
data.

He initially conceived his
ideas for Hmited applications to
the 'techniczl and engineering as-
pecis of commeinicaiions sys-
tems. However, he had devel-
oped a tool of utmost flexibility
and utility for the investigation
of communication in its broad-
est sense.

A new exhahzt has @glened in Havden galtery, The oneman s%a@w dﬁ@%s wsth cars. Thss is one wav of -

iooking at it
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tute’s tole as a federal <on-
tractor, all hiring in academic,
administrative, and service fields
comes under neview by HEW, to
see that it complies with federal
laws on minority hiring. The
new plan is part of this process.

Most of the public emphasis
has been on the addizion of
minorities and women to the
facalty and the academic ranks,
The new AA plan was developed
with each department setiing
gozls for hiring in its field, based
on estimates of the number of
qualified candidates, These de-
parimental plans wete sent to
the Tommittee on  Minority
Affairs, which ccordinated the
entire report. The main change
in faculty hiring is at the depart
mental  level. When 2 new
appointment is made, the de-
partment must demonsirats that
a thorough search was made for
a qualified woman or minonty
member 1o fill the post.

The original goal, set in 1970
when there were 17 women and
eight blacks on the faculty, in-
cloding visiting professors, was
to have 30 blacks in professorial
ranks, resident and visiting, by
1974, At preseni, there ars 13
blacks (against s projected figure
of {8 for this time), and 33
women (projected figure of 32}
on the faculty. Also, offers were
made to about 30 other minom
ity candidates who chose not to
come to MIT.

“This is not a guota system,
and there is no lowering of
standards impiied,” saié
Culliron, “We just want to guar-

ante- that blacks and women
are:.  counted out from the
star  He swessed that the de-
par  z2nts had developed their

ow. =oals, using thelr owa esti-
maies of the number of qualified
members of ninorities in the
field. “This kas allowed empha-
sis on Affirmative Action at the
departmental level, making the
department heads an Integral
part of the success of the
PTOCESS.””

Allison, when interviewsd,
pointed out the less-pudlicized
parts of Affirmative Action -
the adminisizative and service
hiring plans. He felt one of the
most successful fields had been
construction hising. “We started
going to the contractors and
thelr sub-comiractors back in
1969, even before AA, to ensurte
that they were hiring minorities
when qualified people were
available. We got some static,
but, on the whole, we've been
very successitl with this”

“The long-term effects,” said
Professor Benson Snyder, Chair
man of the Equal Opportunities
Committes, “will be a niore
open and a better Institute for
everyone — 2t will benefit.”
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¥ Any senior at MIT interested 1\
Danforth Foundation Fellowship fui
1973-74 should register by October 3
{today) to take the Graduate Record
FExam by Cctober 28. Each applicant
should alsp submit an infommal ap-
plication to Dean Zrwin W. Sizer
fzoom 3-134) by October 16, Candi-
dates will ke scheduled for interviews
on October 21 in room 1-134. For
rmore  information, contact Dean
Sizer, room 3-134.

*  The 1972 Putnam Math Compe-
tition will be held December 2 and is
open to all undergraduates. The MIT
team will be determined by the 1e-
sults of a take-home Zest to be given
the werkend of October 13-15. Any-
one may take the December test and
there are individual prizes apart from
the tearn competiion. For infor-
mation sonntact Prof. Gresne, room
2-3385, x3-7905 or Pref. Ogszag, room
2-374, x34987,

¥ The Chinese Boxing Club will
hoid iz first meeting Tuesday,
Ccetober 3 at 7 pm in the duPont
Gym T-Club Lounge.

* A representative from Duke Med-
ical School will mterview those who
have applied to Dlke on October 4
from 2-5 pm and October 5 from 9
am to 32 n. Cpll x3-4733 for an
appointment.

* A representative from Cornell
Medical School will interview those
who have applied to Comell on
Votober 6. Appointments may be
obiained in woom 10-186, x34158.

#* For those interested in working
with the mentally retarded, theze is
an orientation session 2 the Fernald
State School in Waltham at 5 pm
Friday, Qctober §. For {ravel arrange-
ments and information call Jon Sass,
d18124 ox x3-2834.

* The SCC presenis the Midnight
Movie Series, Friday at midnight in
the Sala de Tuerto Rico. Tiis weal:
Ten ELitile Indisns; the admission is
fies.

= Tie Pot Luck Coffeehouse Is
open. Frifay and Saturday nights
from B:30pra to 12 m in the Siudent
Center Mezzanine Lounge. Free cof-
fee, cider and doughnuts. This week:
Fradpy, Abson Prager; Saturday,
Robert Fimmerman: sdmission free.

UROP has opportunities availablefor
MIT students with the organizations

Bsted. For more information comiact

URQP, soom 200-231, x3-504% or
134349,

Massachussits Port  Authority,
Hoston; Seashore Trolley Museum,
Kennchunkport, Me; Town s Ip-
swich, Ipswich; Johm Hemcoc: Mu-
taal Life Insurance, Boston; M-odle-
ton Selectmens Office, Midé om;
Depurtment of Transportation, m-
bridge; . Boston University BMe oal
Center, Boston; MIT Development
Feandation, MIT; NERCOMP, Cam-
bridge; Mass Office of Human Ser-
vires, Boston.

The president of Teradyne, Inc.
wild discuss offcompus electronics-
field UROP proiecis Friday, October
6 a1 9:30 am in room 10—28{%

{Continued from page 1}

4, The MIT Pediatric Clinic,
located in the infirmary. The
clinic provides all forms of basic
pediairic care, but has no day
care facilities,

5. The MIT Summer Day
Camp, which sezves childzen
from the ages of six to 13, and is
mun by the Athletic Department.

“It's parents who need day
care,” said Margaret Sand, tem-
porary MIT Day Care Coordi-
nator., Sand, in cooperation with
the Student Financial Aid
Office, directed an crientation
program about MIT day care on
the nights of Monday and Tues-
day, Séptember 25 and 26. Also
speaking at the orientations were
Parent Pregam Coorginator
Olvido Sirge, Child Study Spe-
cialist Frances Ackerly, and
Jacgueline Daley from the Cath-
olic Charitable Bureauw Family
Day Care Frogram.

Sand explained that the MIT
chil@ care programs  basically
serve those who, for personal,
financial or -professional reasons,
can not take care of their child-
ren during the day. Approxi-
mately 70% of those who used
the Family BPay Care program
last year were graduate students.
~ Marilyn Swartz of the MET
Planning Office has developed a

program which would cover
some of the gaps in the current

child care system. “We really
needed .a service for students,”
she said. “Fuill tirne 'care is also
needed for children of faculty
and staff, arnd employees not in
the KL program.”

The proposal for the new

. addition to MIT child care calls

for the esiablishment of a forma-
lized care program, consisting of
a Day Care Director, 2 Family
Coordinator, and a full-time day
care center in the Sloan Lounge.
The site was chosen becszuse it
fits legal requirements for such a

center, and would be the least
expensive {o removate ' and
maintain. =

The proposed cénier would
serve from 17 to 20 children.
The size, as well as the format,
were difficult to determine. Uni-
versity day care programs began

" primarily at teacher’s colleges,

where student teachers staffed
the program as pari of their
training. “If you dom’t have an
educational schooi to attach a
center t0,” said Swartz, “how do
vou find a rationale for setting
up an educaticnal center, full-
time, for children? Slmuxd you
get bigger and get into pre-
schogl education or should you
keep it sznall?”

it was decided that a smaller

additional facilities,

center, meore in line with the
need expressed in a survey taken
by the planning office, would be
appropriate. It is possible, how-
ever,

demand. “Experience has shown
that stariing a center small is the
only way for it to be
successful.” '

The proposed center would
cost $6000 in renovation and
new equipment, and $8060 in
pnual subsidies, not including
tehcher salaries, which would be
covered by tuwition. The program
could - still be run without the
subsidy for those who couid
afford a $30 weekly tuition. One
question. that the Academic
Council is considering while de-
bating the implementation of
the program is if the cost is too
high in relation to the number of
people served.

Swartz and Sand contended
that the cost would not be ex-
cessive, for two reasoms. The
figst is that there is a meed for
espacially
with KLH funding coming to an
end. Secondly, a strong child
czre program will help atiract
employees from women and
minority groups, in iine with
MIT's Affirmative Action
Program,

* Ancther reason cited for the

that the presence of‘'a
facility will lead 1o a greater

" expenses subsidized by the gov. §

-examples of Tufts and Harvard,

administrations into aclion.

Institute tc subsidize the ney
day care center relaies 1o the
make-up of the clientele of
many child care facilities,. They
often consist of the rich, who
can afford the tuition, and the £
poor on welfare, who have their §

L el

ek

ernment. This often leaves the |
middie and lower income par |
enis with nowhere to to, :

“An importsnt point,” said £
Swartz, “is that MIT is one of ¢
the f'u'st institutions where the {
administrative staff looked into E
and implemented child care on 2
ifs own initistive.” She gave the §

both of which instituted chﬁd'
care programs only after protests &
and sit-ins had pressured the

The programs at both Tufts
and Harvard, as well as one at
Lesley College, were studied as
paossible models for the new MIT &
program. The Tufis facilities,
which serve 60 children, were |
just granted $10,000 by the un- §*
iversity. Harvard supplied space E
six day case ceaters, for &
which the university pays only
rent and wutilities, bwet not main- £
tenance or teachers’ salaries. Tui-
tion at the Harvard program is &
$30 weekly. At Lesiey College,
tuition is $50 for infants and
$40 for older children.

Farvn
ZnJL

That’s why we have a two-

ror

You may select speciai-

ég@%@@mhﬁ@

zan be st up on an
outpatient basis by calling

The Problem Pregnancy
Educaticnal Ssrvice
{(215) 722-5380

. 24 hours — 7 days
for professionat, confidential
and caring help.

vear Rotation Program for
graduating engineers who
would prefer to explore several
technical areas. And that's why

- many of cur areas are organ-

ized by function—rather than
by project. .

At Hughes, you maght
work on spacecraft, communi-

-cations satellites andfor tacti-

cal missiles during your first
two years.
All you need is an EE

| degree and talent.

Some of the curre

Flectro-Optical Enginsers
Microcircuit Engineers
Guidance & Controls Engineers

Components & Materials Enginsers

Circuit Design Engineers
Product Design Engineers
Laser Engingers

Radar Engineers

Systemns Programmers
Physicists

s

assignmentis..
help pick them.-

For additiona! information,
please contact your Coliege
Placement Director or write:
ir. Robert A, Martin

Head of Employment
Equipment Engincering Divisions
Hughes Alrcraft Company
11940 W. Jefferson Bivd.
Cuiver City, California 20230
U.S, Citizenship is reguired
An egual cpportunity

If you qualify, we'll arrange for
you to work on several different  (And your

.and you can

ized jobs, or broad systems-
type jobs. Or you can choose
not o change assignments if
you'd rather develop in-depth
skills in one area.

‘Either way, we think
you’ll like the Hughes ap-
proach.

it means you'll become
more versatile ina shorter

time. prmemmmnmammnoe- 1

' HUGHES
salary will L__________________ K
Show lt_) ::::’l;iitmnc&ni::ompmﬁv

@ﬁ?@ﬁﬁﬁ E@ & 47

Contact College Placement
Oifice to arrange interview
appointimnent.

emplover M & F




o By Bert Halstead

* The Freshman Advisory
“rouncit (FAC) is planning to
_cview the roles and qualifica-
" tions of freshman advisors.
Though the final figures are
‘ot yet in, it appears that there
Fwill be about 220 or 230 fresh-
1 han advisors this year, up 5-10%
Htom last year, according to
iiAssistant Dean for Student
i) ffairs Peter Butiner. This mam-
%her of advisors is sufficient to
{linsure that no advisor this year
%wﬂl be assigned more than the

LR e B

Hye says he can handle. Most

sdvisors have been assigned more

§mﬂmum aumber of freshmen

ffreshmen than. the number they
waid they preferred, however.

2 The FAC is a faculty commit-
Tiee, chuired by Professor Hale V.
radt. In addition, there is an
administrative staff, headed by
Zputtner, which inciudes at least
%one pari-time studemt worker,
fnd there is the FAC Advisory
tiGroup. This group comsists of
%?advisors and associate advisors
ﬁwho volunteer their time for the
Jommittee, as well as several
%;éfmhman members. At this
dyriting, there were still places on
%ihe committee for interested
;%fmhmen.

5 The Advisory Group was re-
i;‘;f;surrected last year after a hiatwg
%Of several vears. Meeting about

fonce a month; it decides many

i;;FAC policy matters (those

twhere it has authority to act),

Yand takes positions om those

gmatters which must be decided

shy the President, the Provost, or
Ssome other non-FAC official.

‘There are some major issues

fifacing the group this year. First

7and foremost is the guestion of

sthe roles and gqualifications of

“reshiifal advisors.

¥

iz

When the Freshman Advisory
Council came into existence in
the early 1954’s, its maia func-
tion was $C assign about 12
freshmen to each of apprexi-
mately 8¢ advisors, In those
days, the main function of an

- advisor was to help the freshman

choose his academic program,
which was not very taxing, as
there were few academic options
for freshmen twenty years ago.
Each department would assign
cerfain members of its faculty to
be freshman advisors each year.

In 1968, the advisor selection
process was made voluntary, and
the number of advisors has been
increasing steadily sirce then.
Simultanecusly, the matching
criteria have been expanding in
an attempt to assign freshmen to
advisors who share extra-
curricular .as well as professionzl
interests with them. This has
been part of an attempt to ex-
pand the role of an adviscr from
thast of merely an academic
counselor to that of a personal
friend, helping the freshman get
into the swing of things at MIT.

Alorg with these changes, the
mix of freshman advisors has
been changing. Whereas at one
time all freshman advisors were
members of the faculty, the pro-
portion of non-faculty freshman

advisors has been rising, and is
now close to 50%. Many of these
non-faculty advisors are involved
in teaching, but some are nof,
and this is one of the reasons for
the projected re-evaluation of
the qualifications to be required
of freshman advisors.

The FAC is involved in other
matters besides freshman advi-
sors, of course. It has editorial
responsibility for several publi-
cations sent to freshmen every
summer, such as the Freshman
Handbook, This is another area
in which the FAC Advisory
Group will have decisions to

make, concerning such matters .

as policy on including student
guotes in the handbook. The
FAC alsc oversees freshman
registration, undergraduate
seminars, freshman evaluation
forms, and, last but far from the
least, its Residence/QOrientation
Committee manages R/O Week.

THE TECH TUESDAY,CCTOBER 3, 1872 PAGE 3
;Ea

desk GRADUATE STUDY ABROAD sk

FULBRIGHT ARND MARSHALL SCHOLARSHIPS

APPLY TO FOREIGN STUDY OFFICE
ROOM 10-303

DEADLINE OCTOBER 6TH

NEW MODERN PHARMACY ~

238 MAIN STREET, CAMBREDGE
Right in the heart of MIT

{Near Kendail Post Officel

“CATERING TO YOUR PRESCRIPTION NEEDS"
FULL LINE OF COSMETICS, GIFTS, SUNDRIES

CISTINCTIVE HAIR STYLING e RAZOR CUTS

2A Essex Streel
CENTRAL SQUARE
CAMBRIDGE, MASS.

Bestde Corcown's

4 Lhampion fermpapers
i 636 Beacon Street (No. 505}
# Boston, Ma. 02215 :

4617-536-9700

4 Research materizl for termpapers,
Areports, theses, ete. LOWEST
RPRICES, QUICK SERVICE.

i For information, please write or call.

“Tmagine 16 days of Tyrolean
Shiing in Kitzbuhai,
innsbruck, Mayrholen, and

. ali of it at no cost to you!

3 All you need do is s2li four

‘ afyour sid buddies on this

exciting snow-venture,

and you go fres {or, should

yau prefer, you can receive

& generous cash commis-

sion). But you must act

now as space is limited. The
first trip leaves at Chrisimas.

For further details write:

P.C. Box 8393, Salt Lake

City, Utah 84108,

; D §
1#364-4580 Thru Tues.
iNew England Premiere Two Films {2 |
Bby Alain Tanner LA SALAMAN-
HORE 2:55 - 6:00 - 9:45 [
DEAD OR ALIVE @

1 876-4226 Thru Tues.
g Federico .Fzilini>s LA STRADA
45:35 - 9:35 & ARSENIC AND
JOLD LACE Carv Grant, Peter

i

Jlomre 7:3¢ Weekend Matinees
3:30 L

CENTRAL 1

£ 864.0426 872h Week.

gPe  Breea’s THE KING OF

YHEARTS 6:30 - 9:45 Weekend
§ Matinees 3:10 & GIVE HER THE

E?;)N 8:315 Weekend Matinces

g

f§ 864-0426 Fhru Tues.
1 FELLIN] SATYRICOM 545 -
€ 9:45 SUNDAY BLOODY SUN-
DAY Glenda Jackson, Peter Finch
4735 We 3:50

Series Tickets $6, $9, $11,812. Single tickets $3, $4.50, $5.50,$6.00.
Buy a series ticket and get three concerts for the price of two.

Bfichael Tilson Thomas, conducior
two series of reaily different concerts on Friday and
Saturday evenings.

Variations on the Orchestra

October 6 and 7, 9972

Music of the Court of Louis XV ¢. 1675, Mouret—
Charpentier; Music of Mannheim c. 1770, Stamitz—Mozart;
Music of Vienna c. 1800, Webern: im Sommerwind; Music
of the World c. 1972, Berio: Epifanie (Cathy Berberian},
Cage: Variation !V for audience, performers and Crchestra.

A Salute to Serge Diaghilev
Two different concearts of commissions by the incredible
baliet impressario. ’

January 12, 1973

Debussy: Jeux . .
Prokofiev: Scythian Suite

Stravinsky: Les Noces

January 13, 1973

R. Strauss: Joseph's Legend
Satte: Parade

Ravel: Daphnis et Chioe

A Musical Celebration of Venice

April 20 ard 21, 1973

A concert of music by Venetian composers— the Gabrielis,
Monteverdi, Schuiz, Vivaldi~ concluding with the Canticurn
Sacrum of Stravinsky. written for San Marco in Yenice.

Friday Series: Cctober 8, January 12, and Aprii 20
Saturday Series: Cctober 7, January 13, and April 21
Al concerts begin at 8:30 p.m.

Tickets availeble at the Symphony Hall Box Office  266-1482
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By Bruce Schwartz
and Jzndy Yulke

{43 reported in the crticle MIT em-
pleyment plan undergoes vevision on page
aze of this lssue, the institute hes deen
asked by che Deporiment of Health,
Education and Welfore to revise its affir-
mgtive aecion nlen. This request was
made last spring, e ¢ letter to Dv, Wiesner
whick was never released in its entirely.
A£¢ ther tims, Schwartz and Yulbe ene-
ipzed the history of the affinmative action
coneept gt MIT, Boecause the revisions are
now nearly complete — gfter 6 months —
we reprnt this celumn which eriginally
cppeared on March 24, 2972, — Editor)

in  Sepiember 969, which some
peopts may remember as being one
month before the first Moratorivm and
tweo months before the
Actions, the Faculty Council of the
Enstitute (which few people remember)
sndorsed the goalt of appointing thirty
new  black faculty members over the
following five years. They further urged
that each scademic department meke
maximum efforts to appoint at feast one
black to its ranks,

At that tieme, MIT had 2 total of three
biack professors. Today, halfway through
that fiveeyear period, it has five — not
vounting visiting faculty, who swell the
nimbers to eight.

En 1969, about 3,67 of the Enstitute’s
pon-geademic personnel  were black,
Today, that figure s over 5% — but black
workers are stili
wnskilled job
shrgerrepresented in
administzative jobs.

Such figures tell onty part of the stery
of why HEW {ourd the Instituie’s
Affirmative
devetoped 1o meet the requirements of
Tithe VE of the Civil Rights Act of 1963,
to be adeguate, and why it deemed the
progress MET had been wmaking lowsrd
the goal of equal emplovment
opportunity  unsatisfactary.  Iastitute
oificials, despite 2 few quealifying remarks
gbout the obsolescence of HEWT
November 1970 data, had to agroe: “TFhe
Bastc problem st exists and we are

clossifications, and
technical  and

working hard to correct the situation,™

said Benson Synder, Dean for Institute
Relations and Chalriman of the Equal
Opporiuvnity Commities,

For in fact the Instituge has, in most
areas, been dragging its feet toward
coreptianee with the spirit. if not the
fatter, of the Civil Rights Act. The sole
hiright eXception has been the sucecess of
the biuck stuwdent reemiting effort that
come out of the Tusk Fowe onm
Educationst Qpportunity formed uwnder
Paut Geay in Qctober 1963, In three vears
Black admissions have gone from virtuelly
nif o over 6 of such freshman class. In
ather areas, the record is poor. And if the
racord with respect to blacks is poor, the
record with respect to women is abysmal
Womer, who make up 5% of the
national population, make up about 9%
. ef the MET siudent body, 2nd less than
3% of the facukty. Thewe arve, of course,
historical reasoas for this, stemming from
the longstanding prejudices that Xept
women ouwt of scivmce snd engineering.
Oneg  cannbt creaie women PhD's
avernight, however much one might want
to. But no such grgument can be applied
to non-academic staff positions, where we
~ find an admiristrative staff that is over

85% male (and white 3t thaty directing
the efforts of clerical workers who are
averwhetmingly female.

HEW's point was not. of course, that
{hisse ineguities exist. BEveryome €, and
dioes, know it. The point was that MIT
Bas not been making very repid progress
in correcting them. Some of the reasons
were pointed out by HEW in the part of
tts report — the summary and
recommendations — that MIT chose to
make public. The QOciober, 1969, plan
incluged no provisions abekt women, and
though this was changed to inciude them
in May 1971, HEW folt that st no level
Bad  the lastitute been  sufficiemtly
cigorous in its analysis of its problems
with hiring qualificd blacks and women,

por bhad i set up adegnate mechanisms 86 -

deal with them. Recruiting of blacks and
womenr to facuity positioms has been
dappy of nenexisient ik most <ases, and
s pace has bheen reforded by facuity

;-

MNovember -

overrepresonted  in .

Action Plam of 1969, -

conservatism., The
of guidelires and
apparatus for the
Affirmative Action Plan has been
extremely hephazard; in fact, the
Institute seemed up until last week to
have attached Ilow priority to

and

prejudice
deveiopment

enforcement

-Gpportunitly Develiopment. {(In a
. tecession ecomemy with cutbacks going

on, who wanis to concentrate on new
hiring?} Instead of a central enforcement
apparatss, Affirmative Action until a few
weeks ago was managed by a patch quilt
of committees.

MiT's Affirmative Action Progam to
date, then, has not heen funciiening

adeguately. To understand why, and io
understand what changes are now being .

made to iraprove the sitwation, it is
necessary to examine the history of the
Plan.

Lyndon Johmson’s Exccutive Order

11246, under aunthority of the Civil
Rights Act of 1965, fordade

discrimination by federal congractors]
because of race, creed or national origin,
HEW was directed to monitor compliance
snd ordered firms to develop Affirmative
Action Pians to counteract the effects of
earticr discriminztion.

At MiT, compliance measures inciuded
the establishmemt of the Opportunity
Development Office within
Vice-president John Wynae’s office, and
biack student recruiting. A Task Force on
Equal Opportunrity under Jack Ruina
began meeting in July 1969 and drafted
the first Affirmative Action Plam of
October 1969. Despite the promulgation
in October 1968 of Executive Order
11375, which exteaded Title: VI
provisions - to include women, MITs
original AA - Plan made no mention of
women. The 12-member Egual
Opportunity Commitiee was formed in
Spring 1970 to oversee the plam, Chaired
by Di. Beanson Sayder, its membership
included two facubty and two sindents
Al departments were directed to develod
AA plans of their own, and to submit
them to the EQC.

In May 1978, at the direction of
Howard fohnson, every depariment was
directed to draft 2 new plen which would
inckude women. These were to beo

submitted to EGC by July 1. The E@C-_

then began to review them.

That review s still not complete,
which gives an indication of the
inefficient, bureaucratic approach MIT
has tried to apply to Affirmative Action.
EQC met once a2 week, Four “sub™
committees functioned wunder it
Educational Opporiunity, headed by Pawl
Gray; Faculty/Staff, under Vice-president
for Research Albert Hill; aon-scademic
Employment {John Wynne); and
Community Programs {e.g. Urban Action)
under Opportunity Development QGfficer
Fames Allison.

The ineffectiveness of this
organization, wilh its tangled skein of
overlapping and ili-defined suthority, is
obvious in retrospect. Al Hill's task force,
for example, overlapped with the Ace
demic Appointments subgroup of the
Academic Council, which has final say in
faculty appointments. Alison was Oppor-
tunity Development Officer, responsible
for training programs and the like, but he
was submerged in Jehn Wynne's offh
Though Wynne headed the Employment
subgroup, he was not supposed to fune
tion as central awthority for employee
Affirmative Action - though ¢even HEW
thought he was, and in its repori criti-
cized him by name,

There were cotirer problems. The Insti-
inte had no way of even teliing, except in
3 crude way, where it was lagging in
minority or female employment. Prior to
1970, MIT had never broken down iis
employees into racial or sexual classif-
ications. (A recentiy-deveioped compuier
program noOw permits continuous up-
dating of such data.}

The basic weakness in MET's Affirme-
tive Action Plan, however, seems to have
been the lack of centralized authority and
inadeguate publicity. With no one kicking
them hard to make intensive searches for
women und blecks, most departments
made only tokes efforis, if any. {There
were some areas in which progress was
made, of ¢course. The percentsge of black
clerical workers has reached and excecded
parity with the 10% proportion of biacks
in the national population.)

MEIT hes compiled its worst recard in
the hiring of black 2nd women facuity
members, The Iastitete claims eight black
professors with genks of assisisnt
professor or higher, but this includes
three visiting professors. Only two new
black professors have been appointed to
permament positions since 1969, But the
gos!l set by the Feculty Council im
September of that year reznains
vnamended, In fact, Institute officials
have set & goul of 32 block professors
{including visitors) by July 1973, and
rmaingain they will meet that goal If so,
that means hiting nine =new  black
professors this year, and another 13 next
year., According to fipures given by the
EQC, there gre a2t this time only three
outsiznding offurs of faculty postions to
black comndidates. Whether the 1972 o

1973 goals will be reached s u matter-of

conjscture, vut based on past results, the
EQCs opiimism does not appear well

" founded,

It is Qifficult to judge why there have

 been so few bleck appointments since

1969, Overt recism is not the likely
answer; rather, MITs dearth of black
facully reflects the relative absence of
black peopie from higher education until
quite reeently. Black PhD’s are st}
scarce, especially in the engineering fields,
They are also difficult to locate; a8 far a5
we know, no “master list” of black Phi’s
{such =5 the AAAS women’s list) exists.
But HEW criticised MiT's depariments
for not making rigorous enough searches
for gualified black PhD’s, nréd many
departments have been @iuctant to
change their methods of appointment to
accommodate Affirmative Action Plans.

Some have argued that yecruiting bdlacks .

or women implies “lowering standazds)”
in other cases, a department hgs heen
anxiows to hire & paorticular man and,
contrary o the AA Plan, has not made
proper searches for equaily blacks or
women.

Affirmative Action, incidentally, does
net im@';y dowersing standards or “reverse
recismn.” It obliges departments to seek
out minority or femule candidates who
are as qualified, or more qualified, than
comparable white male candidates who
might be hived — and. to hire them in
rezsonable number. If none can be found
after reasonable ssarch, then the
depariment is under no obligation to hire
an undergualified person. Just recently,
for example, the Nuclesr Engineeving
department made a stvong effort o find a
womare for iis faculty, but women are so
gearce in this very speciniized field that
NE could find momne both quslified and
aveilable,

The September
contained 3 poculiar provision: ...
Institute’s biack faculty recruiling
prograzn is being wndertaken with the
explicit intent not to hire facully
members from black colleges and
unjversities thereby depriving these
growing institutions of capable academic
personmel.” That logic is fallacious. Not
enly doess it cut off MIT from a
potentially rich source of dlack facuity, it
is patently unfair to the black Pub, Let
us imagine that Harvard, Caltech and
many other prestigious universities have
sirnilar policies. The black PhD i faced
with a situation (possibly unkown {o him
sinee these AA plaps hoven’t been widely
publiciced) in which teaching at a black
coliege virtually guarantees a lid being
clamped on his wpward mobility. The
PhD az a black college is denied the
choice of moving to MIT or schools with
similar policies.

The “initiative” toward more women
focully members did not even begin until
last year, so we have little time to see ki
resiis ~ bul several deparbmenis awe
eporied to be resistant. Moreover, the
recruiting of black students which scems
likely to swali the number of black Prs
within a few years (particulsrly in science
and engineering) has no  counterpart
ameng women. MIT does virtually nro
recruiting of women studerts,
perpetunting the historica! immbalance of
women in the professions, and even the
retin of women sdmitied compared to
applicatiions received is sHY lower that
that for men.

With thui as an outline of the official
backproand, fet us examine MIT s record

snd prospects in g few highly visible

Aregs.

1869 AA plan
the

The wnder representation of w:
von the MIT facelty (20 professor out ¢
aver 9G0) is not so simply accounted fg
by the scarcity of women PhD’s. Thisi
true of some fields, especially
engineering ones, bwi does not acoouy
- for the absence from the MIT fecultve
woemen in areas where women have by
significant for years — such fields 4
biology {which just got its first womy
professor), nutiition {2 out of 30}
- mznagement (none eout of 38 - Coux
XV, incidentally, has never awavrded ;
PAD to 2 womean) One might expe
graduate enreliment of women to rought
indicate the presence of women in thy
field; only cne depariment — Politil
Sciepce -  has women faculty i
proportion to graduate femal
snrollment. The Affirmative Actie
Plans, ss amended uader WHoww
Johnsom’s directive of last Mey, calt fv
the hiving of twelve new womsn ﬁ‘aeult
this year, and-ten the next. There az*
currently four offers Qutstandmg {
The recrmtmg of women in the py
year has been, in most cases, virtuall
nonexistant or so sloppy 23 to be alme
insalting. The chemisttyy departmen
reportedly told the EOCOT that thy
weren’'t going to izy very hard o recrul
Snyder ordered the department 1o rewsi;
their AA Plan. (Though no deparizoe
has so far been threatened with loss ¢
sppointments and budget, this the stic
by which the Academic Appointment
Subgroup can enforce compliance.) :
Benson Sayvder, speaking te CIAC ¢
February 3, noted that the 20
engincering schools in the country hav
produced “orly about 80 women Phd:
in the past five years. Virtuzlly none ¢
them, however, have appesred at MIF
Nor will MIT hire iis owa womg
graduates. Several departments ha
claimed s because they donr’t like L
become “inbred”™ — yet, mcmr@mg toth
AAUP, MIT is one of the most MR
schools in the country, with neariy hd
ies facuity having earned their gmdua('*
degrees here. This excuse is a sham. ;
The new Affirmative Action plan hasa;
long way o go.

: in aress outside faculty mnm,
pumercus other inequities cropped up i
the HEW report. MIT has ower SO
secretaries, but few of themn have
opportunity to “move up the ladder”-
and if they do, they are ofien not paid a’
much 28 2 man doing the seme wom

Perhaps the grestest weakness i MIT,
Affirmative Action plan to date, howeve
has bheen iis quiet, near anonymal
operation. The secrecy with which il
likes to shroud such things as sslay
scales, for example, has made it hard fo
smployees to be aware of unfair incon
differentials. Though MIT is reluctant {
rigidly classify #ts job calegories (as of
official ‘said, thet forces the inStitetio
into rigid stratification), HEW order
that something be on these lines be dor
- and made public. The old plan, to dalt
has not been widely publicised. Fer
people whom we talked to even realite
the BOC eoxisted, and certainly did wo
know Benson Sayder chaived it. Unde

- HEW’s directive, the rnew plans, inchedin
figures and recruiting methods, must &
sromulgated publicly and down i
entirve chain of outhority (no recaletired
sapervisors allowed), The Teeh will carm
details as they become availabie.
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TOP TEM INSTITUTIONS RECEWING GOVERNMENT AD

igraem

INSTITUTECN

1. MET :
. Univasity of Minnesota
3, Univessity of Michigan

4, Yniversity of Wisconsin — Madison

%, University of Washington
é. Stanford
7. Harvard

&, University of California — Los Angeles
9. University of California~ Berkeley

10, Columbia

DOLLARS

(IN THOUSANDS)

89,574
72,534
60,881
57,320
56,535
54,648
56,037
54,030
§2,279
52,219

Seurce: Netional Science Foundation

By Jouathen Weker
MiIT was the top recipient of
federal fumds in the 1970-71
school yeur during which the

govermment gave a tecord
amount of gié¢ to higher
education,

Acgording to last Sunday's
New York Times, the ranking
appeared in a report issued re-
cently by the National Science
Foundaiion.

The NSF figures report that
the Institute received
$89,574.,000 out of a total of
$3.8 bitlion given by the govern-~
ment for that year. MIT thus
retzined itz position as the lead-
ing government beneficiasy, ve-
¢oiving 313 billion more than
the wmmnerup, University of
Minnesota.

Inchaded in the figures is aid
given (o universities by ail fed-
ezal agencies. Thus a widely-
publicized DRepariment of
Defanse oducation graat cuthack
to the iowest level in 1963 was
more {han replaced by less-weld

known increases by the.Depari-

menrt of Health, BEducation and
Welfere amd other agencies. No

figuzes for *71-72 have yet been

compiled. _

There remaing some gues-
tion -as to exactly which funds
were ineluded in the report’s

figures. According to Comp-
trolier Stuart H. Cowen the total
amount of money being given to
MIT by the government is closer
to twice the figure stated in the
yeport. .This inciudes funds for
the Draper and Lincoln labora-
tories, however, which might not
have been considered aid to
higher educaticn.

Furthermote, Cowen pointed
out that, were these laboratories
considered a part of MIT, such
facilities as the Lawrence Radia-
tion Laboretory of the Univer
sity of California would also
have to.be taken into account.
“If you strip out the big labs, we
will be receivinz the most money
any way vou look at it,”’ Cowen
remarked.

The drop in Defense Depart-
ment aliocations has lesd to a
cut in the amount of research
funds in the physical sciences
field. According o the report,
this reduction in physical
sciences research funding has
caused the percentage of the
entize $3.48 billion recigved by
the top 100 aid-getters to drop
from 71% in 1969-70 to 69% in
1970-71. There was a correspon-
ding increase in the amount of
aid for non-scientific purposes,
funded mostly by HEW.

OVERSEAS JOBS FOR STUDENTS
— Ausimdia, Furope, S Awmesica,
Africa, etc. ARl professions and
ctcupations, $708 to $3000 month-
by, Expenses mpaid, owertime, sight-
seolnp. Fres information - Wiile,
Jjobs Oversess, Dept. 7S, PO, Box
15071, San Diczo, CA. 92E15..

DIAMOND ENGAGEMENT & WED-
DING RINGS. 3000 fing selections in
ol styles ot 5G% discount 1o students,
staff, and foculty. Buy direct from

carat 3179, ¥ cusat only 3298, For
froe color Solder write: Box 432,
Fanwood, 3.5, 87023,

LOST—Brass Rat, Cass of *73, lost
on Bripzs Field Number 5, Saturday,
September 24. K fournd, please con-
tact Doug at dormiine 8447 after

midnight.

Undergrads & grads wiphysks bk
ground 1 help 80EZ few hesfwk
vifindiv students accord to interest &
resd, credit for B.212 poss. Lomon,
x3287%. -

leading monufsciorer snd SAVE? %

TRANSLATORS
EXPERIENCED TRANSLATORS & §
EDFTORS NERDED: Welt paid free-
Tanee work, srranged to sadt vour
schedule. Emowtedze of scientific,
legal oz busines fields in any foseign
langespes. Please sead posteard with
name, address, phone ae. for fanthes
information to Lingaistic Systems,
P.O. Box 33, Cambuidge Ma

T've bzen typing Master’s and FPhD’s
fofltiree for three years {and stll
fove if). I'd be happy to help you.
294-3306. (Weston)

20% — 50% OFF ON ALL STEREQ
EQUIPMENT. Stezeo Compoenents,
Compacts, and TVs. ARl new, in
foctory seated cavtons. 100% guaran-
eed. AN mojor brands available. Call
Mike anytime, 491-7793,

Unigue sexvice for PhiD or MA candd-
dztes. Professionsl experienced edi-
tors work with you 2o propare your
{Besis for acceptance by depaytment
o publisher, All topics. Porsomal ser-
vige, phek up and delivesy. Call Livin
492-3235., Anytime,

W.F. Reecey <& S’@- Ca.
5@ Myztie Ave. L&
MedFord

i

“for that well-groomed 2@ ”

TIOSED SAFUEDAY

Rezor Custing, Surlamp Favtel, & Hatr Stybing §45 Tech Square
{oppesite garage
~ Serving Techmen for over 35 years

T L P o R )

bekind Bast Campus)

“Your Smith-Corona Portable Typewriter

REPAIR HEADQUARTERS”

Yau will HEAR a lot about life insurance.
while you are studying here.

LISTEN to the various presentations.

COMPARE the cost of the benafits.

CHECK the cost of Savings Bank Life ihsurance. Then
vou'll see why it is America’s lowest cost life insurance for
it Ordinary Lifs, Endowment, and Renewable Term
policies.
SEE for yourself. While others talk about
low cost, we have it right here!

Coma in to talk with our experienced people, or give us &
ring at 864-8271.

LIFE INSURANCE DEPARTMENT

CLEAN, Ol and MAKE MINOR £
ON ANY PORTABLE TYPEWRITER . ELECTRIC OR MANUAL.

178 RAASS, AVE.
ARLINGTOR
TEL: 6467144

Open g 30-3:30
Sag. -1

| Right in Central Square
Within easy walking distancs of MIT
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By Ken Davis lege Admissions Test, the Dental

MIT, once almost excivsively Aptitude Test, and the Law

. . o , a breeding ground for engineess,! Schoo! Admisstons Test. The
citen E@@% e 3 ﬁﬁ@ﬁ@? %@%@ YR scientists and mathematicians, office sends out letiers of recom-

iy e ar e . . - BILL LANE Worid News Syntheatec ‘ has in recent years graduated an mendation to medical schools .
A br![laar’itﬂy sdomailc fll!’ﬂ , . o s ¢ increasing number of students which require them.

The film’s gut pleasures are SUPER FLY is brilliant. ' { interested in professional ¢ Recently, the office spon-

real, and there are a lot of It has a solid, tense  roers. Aiding these students is - sored gencrel information meet-

o _ : the main function of the I're- ings for each of the three pro-

them'“a very gi)Od movie. : . p!ﬂt, Eye cqtch!ng Professional Advising and Educa- fassiens..ﬁklthaugﬁ o more such

- AOGER GREENSPUN New York Times SEﬁlﬂgS, sex, whirlwind tion Office. The office, general mectings will take place,

1y i 137 ; ' ing "' which is under the direction of representatives of medical and
See the movie, IT's a winner. 0 NSaE o rrean (gig:g%' " | Susan P. Haigh, has expandedils law schools will give talks, and

has charisma by the barrels full. ~ , Hampers Bazaar ;i | facilities for the advising of pre- seminars to discuss career os-

— CHUCK SILVER. Soul Newspaper ) _ ) CH i;}n:! az;c,;- prg;:gucati%n stud@gﬁsé pi:,gts gf the professions will be

. ‘ . e office already provided offered.

“Symbolically, SUPER FLY .- 4 | considerable assistance for pre- Sign-up sheets for intevest in
stands in a class by itself.” The ' meds. X the professions have been posted
_ JAMES P. MURRAY. SIG SHORE ; ; Handbooks have now beer both in the main building and in

Amsterdam News Pﬂﬂ“ : j i | published for those interested in  the Pre-Professional Office. The

R ; ‘ both law and education, where sheels are color-coded, as is ali

A
Y] M . Q‘
ThiS is the one to see! previcusly only a mecdical hand- pre-professional hterature this

An in‘telhgent, aT ' : book existed. The handbooks year: green for law, blue far St
perce pﬁve fast ' : il | contain information or choosing medicine and yellow for educa-
. : _ j ' graduate schools, pre-requisites, tion. As of Friday afterncon,
paced movie. JEnEans : _ _ B [ financial aid, and admissions 259 students had signed up in- t'f
Solid script, S ; . @ | procedures. dicating interest. The signatures 24
lid acti (5 : . The Pre-Professional Office Preak dowa to 160 in medicine, %’;&f
SOl X aciing, a e j 2 | also provides other services to 74 in l8w and 25 in education. '
musical score “Poof 5 : 1| | students. The office has on file In past years, MIT has be-
by Curtis = : A potent, taut the catalogs to many medical, come 2 successful base for start- ?a
: ~ L drama. One law and dental schools. Bt also ing 2 medical career, MITs rate Cur
Mayﬂeld that == ep e handies applications for students of having students accepted into ¢
wili probably ' - scene wiil have who wish to take the National medical school has been over :
get an Academy -~z s : T everyone Teachers” Test, the Medical Col-  70%, the highest in the country. ;’::
Award nomina- S S MERe . talking, the ster r enc
. ' 3 : % . . " ; 3 Co:
tion. ft's a very =& K ending will -
important - Ny have them i
movie.” : N - screaming.” | s
— KEVIN SANDERS. ' - GERTRUDE GIPSON, The Cambridge Commission difference between residence )
Los Angeles Sentine/ ' of Blections will supply a voter and domicile. It is not known at op<
AP g registrar for the MIT community this time whether such a prob- Sec
HAG-2720 2163 TREMONT . § - - tomorrow. The session is slated lem will exist, although a similar ‘t%er.;

for 11 am te 2 pm in the West drive was staged at Harvard yes-
Lounge of the Student Center. terdav. The resulis of tomor

Any person who can prove row’s drive are not expected to
that Cambridge is his domicle 5 differ from those of vesterday’s
eligible to register. The UA spon- test case.
sored drive comes only three fccording to UAP Curiis
days before city registration Reeves, several groups both on
books are closed in preparstion campus and in the Cambridge
for the presidentizl election next community are awaiting the out-
month. ‘ comes of these drives. Reeves

Dean Kenneth Brownimg is notes that David Sullivan 74,
supplying lists of dormitory resi- who spent his summer helping to
dents for the registrar, which register Cambridge residents,
should speed up the process for plans fo file charges against the
on-campus students. People who election commission in the State
live ' off-campus should bring Attomey General's officy if stu-
some proof of sddress suchas a denis are barred from
copy of their lease, registering.

In the past, students who The voter registration driveis
lived in Cambridge have had omne of a series of events spon-
tremendous problems in ifyying sored by the UA {o encourage a
to register to vote. They have more scocially aware student
been refused for a number of body. “If we can continue to
reasons, mostly having to do perform services like this for the
with the transient nature of the rest of the vear, we'll be happy,”
student population and the szid Reeves.
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hristmas creations a la Black Forest, handmade in Hawaii from
original, three-dimensional designs to delighe the
collector. For rreasured gifts, choose from over 200
irems, each hand-pazinted in gay Christmas colors.

Our catalop sem? on request
$1.00 Deposit, Refundable ;
ORDERS AIRMAILED SWITHIN 48 HOURS OF RECERPT

A BLEXAREBER eo

28 Riverside Drve, Mew York, M. Y.
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EDR w is a- popu?ar attraction of the 24 hour aoifechouse

By Charlotie Cooper

The Student Center Comenii-
is continuing this {all the
hour coffes house whick
ved $0 successful in its trial
: May.
Last spring, three under-
duate Architecture students,
ded by -the Student Center
mmittee, crgamized a 24-hour
fee houss as a two-week
eriment, which was extended
the entire monih of May and
ouraged the Student Center
miittee to continue the
ivity on a permanent basis

fall. Chairman Bob Iee 75
sses that the Committes’s
Hour Coffee House now
Tating in a lounge on the
end floor of the Student Cen-
is not primarily a2 saack barn
¢ do sell food,” says Ice,
it that's just a2 mechanism to
people into the lounge, We
it the Coffee House to be a
Ce Waeic people can mest to
. and listen to the music on
- radio, relex and enjoy them-
es at any hour of the day or
ht-SB
At the Coffee House, an ID-
ving student can renf 2 game
1Q cenis {cards are free), iry
hand at 3 computer Space
game, or play the loumnge’s
e, The hungry can buy
urt, candy, bagels or domuts;
the thissty are coffee, tea,
 cold bottied coke.
Fopd and drinks go for a
e slightly above cost since

Wednesday, Octoher 8
2Pl BRoom 400, Swudent Center

NOMINATIONS COMMITTEE HEARINGS

for
2 vacancies on Student Wage Reviews Board

 vacancy on Corporation Joint Advisory Commitiee
3 vacancies on Commitiee on Academic Performance

For more information, call X3-2696.

the Committee must pay the
wages of stndents whoe work for
$1.75 an ‘hour to keep the
Coffee House open fuli-time.
There are some volunteers —

cluding Pean Richard
Soremson and his secretary, Ann
Wiggins, who work from 1-2 on
Tuesday afternoons. A total of
162 of the week’s 168 hours are
accounied for, with only a 3 am
- 9 am Sunday shift unfilied.
Anyone who would like to work
these hours, or anyone wishing
to place his or her name on a
substitute list, shouid contact
Linda Christian, TCA secretary.

The furniture currently
adorning the Coffee House was
scavenged from varions parts of
the Institute and consequently is
comfortable but not decorative.
ice says the Student Center
Comimittee plans to beautify the
lcunge by buying new fumjture,
painting the walls, improving the
lighting, and stocking the ares
with magazines and newspapers.
When renovations are com-
pleted, students and members of
the community who wouild like
to enterizin will be welcomed
since, says ice, “We’d like an
atmosphere similar io that in our
Friday and Saturday night Pog
Luck Coffee House., In the
24-Hour Coffee House theze™l
aiways be an audience since, 5o
far, it’s patronized by more stu-
dents then we ever dreamed

s'd see.”

Pﬂeoto by She!don Lowen :izal

-
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From Warner Bros, AWarmer Communications Company

“How do you

know you're...
God?”

When | pray
to Him
find I'm talking
to myself.’

JOSEPH E. LEVINE PRESENTS
A JULES BUCK PROGUCTION
FOR KEEP HILMS L0

AL30 STARBING

HARRYANDREWS - CORAL BROWNE - MICHAEL BRVANT
- GRAHAM CROWDEN - NIGEL GREEN - WILLIAM MERVYN

~ CARCLYN SEYMOUR - JAMES VILLIERS - oaroroorPETER MEDAK
7 eeonuceosrJULES BUCK & JACK HAWKINS - screewriars PETER BARNES%?EHI::%&%ESS“

TR S sovmen]  MUSICAL DIRECTION ARD GRIGIRAL suste JGHN CAMERON
PG SRR | pssionte pronucerDAVIC KORDR - INCOLOR A% AVED EXIBRSSY RELEAGE

Mew England Premiere

STARTS WEDMESDAY
GCCTOBER 4th

P4 !?!S GINERA

841 BOYLSTON ST. 267.8181




PAGES TUESDAY, GCTOBER 3, 1972 THE TECH

By Fred Hutchizon
Despite the excelient playing
of Erik Barklis *74 and goalie
Ritchie Straff *74, the MIT var-

sily soccer team lost its fivst

gam2 of the season, 50, o a
very tough Haward eﬁeven
Wednesday,

Esret Unsal '¢8, a fullback, mes
for the bell with 2 member of
the strong Marard team which
beat MIT in their season opener

last weal,
Fhoto by Roger Goldsteh

Third rated Hamvard got off
g0 2 very carly start when Henry
‘Sideropoulous assisted by Reon
‘Padmore scored the fitst goal of
‘the game at 43:58 in the fixst
perniod.

The next ti'urty minutes of
the helf were fairly uneventfui,
save for several Harvard shots on
geal gnd some good saves by
gozlie Stralf., Then with %:3Q
Zeft in the haif Greg Hunter 76
“unintenfionally kicked. the ball
“into the comer of the MIT goal
thus making the score 20 Har
vard. Credit for the goal was
given to the closest Harvard
player, Bemt Hinze. The scoring
of the first period ended at 7:32
when forward Hinze punched
one by Straff to give Harvard &
three io nothing lead at half-
{ime, :

After the intermission, Har
vard again dominated the scoring

with goals at 39715 and 7227 by

Hinze and Felix Asedefi {a mem-

The wvamsity cress country
feam Jost the Engineer’s Cup o
WPI in a tri-racet with RPI last
Saturday, heid at WP under

overcast - skies, WP scored a
surpsise upset, with its fisst five
runners finishing in the top eight
places. RPI the 1969 and 70
winner, came in third,

The abssmee of John
Kaufmann *73 {recovering from
bronchitis) was another setback
for the team, which lost four
Tunners © gradvation this
suminer. The Enginecrs were led
in by Al Carlsen 72, a transfer
student f{rom Brigham Young
Univeasity, who finished the
course w:m a c@mfarm%ie iead.

By Danisd Reinharth -

Thanks to our mew world
champion, Bobby Fischer, chess
has lesped imto the enterinin-
ment limelight. Since its new-
found populaniy has manifested
itsell in the form of curiosiiy
from the uninitiated, | feel that
it is appropriste to write 2 cob
umn primerily iastructional in
natars,

The instraction, however, will
be somewhat sophisticated — 1
am interesied in helping novices
W turn the corner between
wondpusher and chessplayer. |
shall intveduce key principles
and elabowte upon them by
guoting relevant pames, and shall
ssume @ prior knolwedge of
how the pleces move and of
descriptive notation.

Essential to improving in
chess is the playing over of

recorded games. This cofumn
must be read with 2 chess set

hmdy &0 piay :.md snzlyze the

Tewy Blumer 73 made 2 valiang
effort and finished in fifth place
after felling on the iast tura
zbout a hundred yards from the
end of the course.

Next Saturday the team takes
on Coast Guard and Wesleyan at
Franklin Park. Come out to
watch, The varsity meet will
start at 1:30 pm.

WP 24, MIT 43, BRPI 53

1. Car&son (ME‘“} 22:35; 2,
Briges (WP} 22:40; 3. burch
{WPI) 22:46; 4. Fowler (WPE)
22:48:-5. Blamer {MiTy 22:57;

- 11, Bozden, P (MIT) 23:24; 12.

Hill (MITY 23:33; 14. Baumler
{MIT) 23:42

ivsirative games, I shall sise
make use of the Rlustrative
games o skeich some of chess
personalities . and the develop-
ment of the game's theoty, with
‘emphasis on the Soviet  contri-
tutions,

1 picked the following game
primarily to show what Bosis
Spassky means to the heritage of
chess. Contrary to popular epin-
ion, his coreer has not been
marked chiefly by uphill, losing
struggles against Bodby Fischer.
In this game Spaasky defeated a
grandmaster who missed the
werld champiomship by takiag
onfy twelve pointsountof 24 ina
match against Botvinnik,

Wiite: Spassky; Black: Bron-
stein. Leningrad, 1969, 7. P-K<,

| P-K4; 2 P-KB4, PxP. This open-

ing is called the King’s Gambit.
White offers Black a pawn o
order te gain conirot of the
center (space) and: to bring the
pieces out quickly and agres-
sively {development). 3. N-KB3,
POd; 4 PxP, B-Q3; 5. N-B3,
N-K2; 6 P-Q4, 0-0; 7. B-O3,
N-32, Notice how Black re-

turned a pawn (o keep pace with
Whites development. 8. -G,

ber of the 1968 .Mgemn‘
Qlympic team).

Enpuries and poor  passing

seemed to be the downfali for

the MIT eleven as three techmen
entered the game with injuries
and did rot play up to expects-
tions. MIT ¢id@ have its good
moments, however, and it I
always a pleagure to watch geod
passing as performed by Erik
Barklis. The MIT defense looked
faitly good, a8 they let only five
of Harvard’s 26 she:sts-on-gaal get
through to score.
Harvard, on the other hanﬁ

-was incontrol of the game fmm

the start and their expevience
was - clearly evident by their
smooth passing and excellent
bzl handiing. -

~ The vouag Tech soccer
sguad, consisting of only ome
senjor, locoked good for the figst
game of the season, and hope-
fully with some experience and

‘confidence they’ll compile 2
. winning season. :
GOALS: Tirst Period: Sideroponious

{Harvard) 43:58, Hinze {(Homward)

9:30, Hinze (Harvard) T:32; Second
_Period: Hinze (Homardy 39115,

Adedeit (Harvard) T227.

Shots on goal MIT-1Q@  Horverd-24
Saves MET-10 Hervard-3

Corner kicks MIT-10 Horvapd-2

. By Michael Gayry

The Engincer baseball team
met with extraordinary success
last weels, as they managed to
win three games and tie one in
an exhausting faar SAENES
schedule.

The gamss marked 2 turn-
about from utter mavhem o
proficientiyv-plaved baseball.
This rather sharp transition can
be explained either by the
team’s lack of comsistency or by

P-KKH 9 i Kéﬁ NxP Q@a@ky
sacrifices another pawn io acti-
vate his pieces. 10, P84, N-K&;
1i. BxN, PxB; 12, B3, B-X2;
£3: B-B2, R-K1,; 14. 0-Q3, PE7.

This is the crucial point of
the pame. Put yoursslf in
Spassky’s place: a) Your pieces
are well pleced, with the lineup
of bishop and gueen comprising
a checkmate threat. b} Black’s
pieces are congested, but <)
Black’s pawn on K7 is threaten-
ing to take White's rook and
become a queen, with chee,k
What do you do?

it would be perfec&ly logical
to answer the ihreat with R-B2,
preserving  all  the  aforemen-
tioned pluses. Spassky, however,
realized that he had the opportu-
nity to play the move of a
Hfetimee. The clinching factor
was that Bronstein had left him-
saif - with only 20 minuies to
nlay the next 2& moues.

- B5. N-Q&fF  N-BF 16
NxBPH, PxR=Qch; E7, RxQ,
Mote that althouwgh White has
sacrificed a rook, he has immedi-
ately received the services of the
other, previously inactive rook.
17 ..., B-B4 18 QxB, 00X
19, @-B4, B-B3:; 208. N{3}-KS,

e, & pacdh a%
1eve,

EVevy e eam’

O et Foewd=
| cogus Fmosghing
R o PO

L domE ahovs wilh
ser & em&ug

IR 6,
TBO ™RSS.AVE - boron

o besn.wred . i34 awt ol pm
£rr. G1-33 - sak.sua. Steld. pm
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Pt arross The weidee Srem mad.

Saft Contaal Lows Sveilable

@-K2; 21. B-N3. White's pieces
are ali functioning, white Black’s
ate taking a vecation. 21 ..,
BxN: 22, NxBeh, K-R2;-23.
-RK4ch, resigns. White hes the
upanswerable threat of 24 RN,
See for yourself why it wins ne
matter what Black plavs.

Future columas witl dwell on
more important themes, but the
inclusion of complete games will
serve o place those themes into
their proper contexis within the
chess game 35 & whole.

Ritwchie Straff "74, the MIT goalie, and Erik Barklis

wam caplsin, the Teroes of last Wednestay's sezson opaner against
Harvard, look on as Esref Unsal '75 tries to dribble the ball past
Haward Demetrio Mena.

the fact that the Engineers have
finally begun to develop their
potential. -

The first two games, on Mon-
day and Tuesdey, were against:
Grabm Junior Coliegse, RIT, by
virtue of luck moze than any-
thing else, prevailed twice with
scores of 134 and 11-9. The
abundance of scoring on the part
of MIT was a result of the
ahundant errors committed by
Grahm in both gawes, 13 in all.
However, there were some note-

worthy baiting efforts by the
Techmen. In the-first game the
ouistanding hitters’ were Rich
Charpie, the captain and soie
senior on the team, who contini-

‘buted a home ran to deep center

field, Kevin Rowland 74, who
sparked the offense with a two
for rwo performence including a
secrifice  fly,
dependable Herb Kummer 75,
who batted in two runs,

On  Tuesday, the shoddy
fielding comntinued, but once
again MIT put on an impressive
displey of hitting. 1t was high-
Hghted by Joe DeAngelo and
Tom Leise, both juniors, who
each accounted for twe RBI's,
MIT s pitching was ineffective
with the exception of Rich
Chace 76, who pitched two
perfect innings including three
strikeouts in recording  the
victory, )

The third game of the series
was played on Thursday against
Quinsigamond Community
Coliege. A superb combinaiion
of timely hitting, exceptionsl
defense and superlative pitching
by Dave Yauch '75 gave MIT a
7-3 victory. Roy Henrickson, the
Tech {reshman shortstop, dis-
played a powerful and accurate

throwing arm’ and expertise in.

turning the. double play. His
presence in the field contribuied
‘considerably to the general im-
provement of the MIT defense.

Thus, in contrast to the pre-
vieus -two games, MIT played,
admirably in the field. The En-
gineer hitting attack was disirib-
uted . fairly evenly among the

lxter innings and was particularly
" notable because it came when

the team was ai a three-ren
gisadvantage. The first MIT run
came on conisécutive doubles by
DeAngelo and Dave Tireell *74 in
the fifth inning. A two-rin sixth
tied- the score at 3-3. The win-
ming ran came in the seventh
inning on a base hit by Mike

and the ever-

- sevenih,.

72, the KT

- - Phot by Reger Geldstein

‘Dziekan 76, who proceeded &0
steal second base, and to scoze
on a close play at home after a
base hit by Kummer,

The most pleasing aspect of
this encouraging game for MIT
was Yauch's pitching, Yauch,
the veteran of the staff, struck
out ¢ight in going the full nine
innings — an wacommon feat in
fall bzseball. He appeared to
have good control of his fastball
and curve,

The final gamme of the week
was played Friday ender dismal
weather conditions at Messachu-
setts Bay Community College, to
whom {he Engineers had sue
cumbed a week before. Because
of the weather, a continual mist
throughout, only seven innings
were played, and the geme
ended in a 4.4 tie. In the first
inning Rowland’s bases-cleating
tripie Tollowed by DeAngelo’s

-squeeze buni gave MIT a foor

run lead. Alas, in their half of
the second innimg Mass Bay
countered with Four runs of
their own, and the score re-
mained deadlocked uniil the
game was terminated in the

It is hoped that the peaks and
troughs reached by the Engia-
eers in the past week wili not be
indicative of their play for the
remaindey of the fall. Some con-
sistency is clearly needed for
MIT to be uble to compete
realistically in the spring.
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